
 
 

Brooklyn Board of Education 
Regular Meeting 

Agenda 
November 24, 2020 

 
When: November 24, 2020 at 07:00 PM Eastern Time (US and Canada)  
Topic: BOE Meeting 11/24/2020 
 
Please click HERE to join the webinar 
Passcode: 072755 
Or Telephone: 
    Dial(for higher quality, dial a number based on your current location): 
        US: +1 312 626 6799  
Webinar ID: 987 2805 8798 
 
 

Mission: The Brooklyn Schools will foster a drive for learning within each student to reach his/her 

greatest potential. To achieve this mission, the school will continually improve its educational programs 

and services to meet this community's expectations for a quality education for all. 

Due to the COVID-19 Pandemic, the Brooklyn Board of Education will conduct a virtual meeting in 

accordance with Governor Lamont’s Executive Order 7B.  

 To support public participation the documents will be posted on the  
Town of Brooklyn Website as well as the Brooklyn Public Schools Website.  

 

You are encouraged to send questions or comments to buell@brooklynschools.org prior to the meeting.  

1. Attendance, Establishment of a Quorum, Call to Order 
 

2. Public Comment  

 
3. Approval of Minutes  

a. October 28, 2020 
 

4. Correspondence and Communication 
a. CT Collaborative Health Insurance Program Presentation by MDG Benefit 

Solutions 
b. The Brooklyn Schools Insurance Benefits Overview by MDG Benefit Solutions 
c. Marla Pellegrino - Thank you note 
d. Kathi Peterson of Daily Bread Food Pantry Donation - Thank you 
e. Mary Blain - Thank you note 
f. October Communications 
g. Letter to SDE regarding the receipt of 20 chromebook devices 

 
5. Administrative Reports  

a. Brooklyn BOE Expenditure Report 

 

https://zoom.us/j/98728058798?pwd=dG1WZGRYcWQwTUpFOE9idU9mTEx5Zz09
https://www.brooklynct.org/
http://www.brooklynschools.org/


b. Enrollment Report 
c. Brooklyn's Best 

 
6. Board of Education Committee Reports  

 
7. Board Representatives to other Committees 

 
8. Old Business   

a. PV Update 
b. Hiring an IT Support Personnel 
c. 2021-2022 Calendar 
d. Ti02 Coatings:  Consideration of the application of this product  

 
9. New Business 

a. Designated High Schools:  Policy 3440 
b. Policy Updates: 

i. Policy # 3541.5 
ii. Policy # 3542.22 

iii. Policy # 4211 
iv. Policy # 4111.1/4211.1 

1. First Read 11/24/2020 
2. Second Read 12/16/2020  

c. Updated Distance Learning Plan 
d. Proposed BOE Meeting Schedule 2021 
e. AQIS Fall 2020 Application 

 
 

10. Public Comment 
 

11. Adjournment 



The Board of Education 
Town of Brooklyn 
119 Gorman Road 

Brooklyn, CT 06234 
 

Mae Lyons, Board Chair    Melissa Perkins-Banas, Vice-Chair 
Keith Atchinson, Secretary    Justin Phaiah  
Tana Jolley    Carolyn Hackbarth  
 

Mission: The Brooklyn Schools will foster a drive for learning within each student to reach his/her 
greatest potential. To achieve this mission, the school will continually improve its educational programs 

and services to meet this community's expectations for a quality education for all. 

 
The Brooklyn Board of Education held their monthly meeting virtually on October 28, 2020 via 
Zoom. In attendance were Mrs. Lyons, Dr. Perkins-Banas, Mr. Atchinson, Mr. Phaiah, Mrs. 
Jolley and Mrs. Hackbarth. Mrs. Buell, Superintendent, and Mr. Otto, Board of Finance, were 
also present.  
 
Due to the COVID-19 Pandemic, the Brooklyn Board of Education will conduct a virtual meeting in 
accordance with Governor Lamont’s Executive Order 7B.  
 

 To support public participation the documents will be posted on the  
Town of Brooklyn Website as well as the Brooklyn Public  

Schools Website.  
You are encouraged to send questions or comments to buell@brooklynschools.org  prior to the meeting.  

1. Attendance, Establishment of a Quorum, Call to Order 
 
Quorum established. Mrs. Lyons called the meeting to order at 7:17 pm. 
 

2. Public Comment  
 
No public comment 
 

3. Approval of Minutes  
 

a. September 25, 2020 BOE Meeting Minutes 
 
Motion to approve the Regular Meeting Minutes of September 25, 2020 
(Hackbarth/Perkins-Banas) 
No Discussion, unanimous vote to approve 

 
4. Correspondence and Communication 

 
a. Retirement - M. Blain 

 

mailto:buell@brooklynschools.org


Mrs. Buell stated that she received a letter of retirement from Mary Blain, 8th 
grade Language Arts teacher at the middle school. Mrs. Buell stated that this will 
be her last week. Mrs. Buell wishes her well. 

 
b. Donation - Earthworks Construction & Septic, LLC. 

 
Mrs. Buell stated that a thank you letter was sent to Earthworks Construction & 
Septic, LLC. Earthworks Construction & Septic, LLC generously donated 125 
headsets to Brooklyn Public Schools’ third grade students. Their donation assists 
our students to continue their education, especially while in a virtual atmosphere. 
 

c. Woodstock Correspondence 
 
Mrs. Buell stated she received a letter from Mr. Sanford at the Woodstock 
Academy stating that Joey Ignacio has been chosen to receive the Connecticut 
Association of Public School Superintendent’s (CAPSS) Student Recognition 
Award. 

 
5. Administrative Reports  

 
a. Brooklyn BOE Expenditure Report 

 
Mrs. Buell discussed the expenditure report. She stated there are some salary lines 
that are showing a deficit due to hiring additional staff for distance learning. Mrs. 
Buell isn’t asking the Board to transfer funds at this time. She is expecting to 
receive covid funding that will be put towards some of these deficits. 
 

b. Enrollment Report 
 
Mrs. Buell discussed the enrollment report. She stated that some students have  
returned from distance learning and some have gone out on distance learning due 
 to the full in-person model. Currently at the Brooklyn Elementary School, there  
are 380 (up from 344 last month) students that are full in-person, 96 (down from 
134 last month) students are opt-out distance learning and 22 (down from 32 last  
month) students are being homeschooled. At the Brooklyn Middle School, there  
are 219 (down from 258 last month) students that are full in-person, 60 (down  
from 79 last month) students are opt-out distance learning and 13 (up from 8 last 
month) students are homeschooled. The High school enrollment has been 
consistent. There are 23 students that are out of the district. 

 
c. UPDATE: Current Instructional Model and Projected Changes 

 
Mrs. Buell stated that when school started in August, Brooklyn spent 7 weeks in a 
hybrid model of instruction. Brooklyn students returned to full in person learning 
on October 19, 2020. She stated that when we returned to full in person, we had 
many families participate who were previously distance learners. Additionally, 
we’ve had some families return from home schooling and we have had some 



families switch from hybrid to distance learning or home schooling. Mrs. Buell 
stated that we plan to remain in the in person learning model as long as possible. 
Mrs. Buell has been in discussion with NDDH and we will not need to close our 
whole school down if we have an isolated case due to our cohorting and ability to 
trace potential contacts. There is a possibility of having a “remote” day of school 
rather than a snow day, stay tuned for approval from the State Board of 
Education. 
 
Mrs. Buell wanted to share the CT State Data:  

CT students in person:  53% 
CT students in hybrid:  42%  
CT students full in person:    Pre-k - Grade 5:     59.2% 

       Grade 6 - Grade 8:    43.6% 
       Grade 9 - Grade 12:  24.6% 

 
Mrs. Buell shared an Addendum 4 from the Adapt, Advance, Achieve: 
Connecticut’s Plan to Lead Grow Together, which states that schools are “safer” 
than most places. There are 10-25 cases per 100K in hybrid, less than 25 cases 
likely with remote. Any decision that is made, will be in collaboration with 
NDDH and based on actual cases in our area. 
 

d. Brooklyn’s Best 
 
BES 

1. Super reader came and gave pointer power to the kindergarten students. 
2. Certified staff are submitting goals and  having good conversations around 

SEL and diversity. 
3. Nutmeg books have arrived and are being introduced to grades 2-4 by 

Mrs. Bessette. Children appear very eager to help determine the winners! 
4. Mortlake delivered fire safety materials to the kindergarten team in place 

of doing their presentation in person. 
 

BMS  
1. Each student and staff member planted a bulb to blossom in the spring.  
2. This week is Spirit Week at the Middle School. 
3. We are happy to have our students back in full. 
4. Good Cookie recipients: 

 Grade 5: Nina Purcell, Makenna Faucher, Kaleigh Cote, Ella Peterson,  
    Melanie DiPippo, Lily Mioduszewski, Brynn Choruzek,  
    Mackenzie Lee, Olivia Devolve 

Grade 6: Estelle Hadfield, Christian Hart, Kaitlyn Thiffeault, Elijah Poh 
Grade 7: Benjamin Arters, Olivia Tracy, Ella Moyer 
Grade 8: Brady Ericson, Avery Hardacker, Julia Jarvis, Georgia 

Lukachie,  
    Phillip Purcell 
 



 
 

District 
1. The staff have continued to adjust to the various models of instruction and 

have provided stability and quality instruction to our students.  Thank you 
to all of our employees, parents, Board of Education and mostly to our 
students!  

2. Thank you to the Brooklyn Parks and Recreation and Brooklyn PTO for 
the “Fang tastic” event they hosted on the school grounds.  

3. Barbara-Jean Toth is excited to announce Brooklyn Public School’s full 
time Board Certified Behavior Analyst (BCBA), Karen Hyatt. Karen has 
worked as a special education teacher for Brooklyn for the past 10 years. 
In her role as the Intensive Instruction Classroom (IIC) Special Education 
teacher at the Elementary School, she used Applied Behavior Analysis 
principles and strategies, provided Discrete Trial Instruction and trained 
many staff and paraprofessionals in these areas. In 2018, she became a 
certified State of Connecticut Department of Public Health Behavior 
Analyst (CT-LBA) and In 2019, she became a Certified Physical & 
Psychological Management Training Instructor. With this certification she 
is able to lead required PMT training to certify staff district-wide.  Karen 
is excited to have the opportunity to now serve as the district's full-time 
BCBA and expand and create more opportunities to help make socially 
significant behavior changes for all of our student population! 

4. I am very happy to welcome Lori Gilpin, Town of Brooklyn and Brooklyn 
Public Schools’ Director of Human Resources and to Tammy 
McManaway, Executive Assistant. They are a wonderful addition to the 
Central Office staff. 

 
6. Board of Education Committee Reports  

 
Mrs. Perkins-Banas stated that the Brooklyn Parks and Recreation met for the 
Fang-Tastic Halloween Trick or Treat Drive-Thru. They also decided that Basketball and 
Ski Club will be cancelled for this year. Mrs. Perkins-Banas stated that the Holiday 
Lighting Contest and the Toy Drive will still be happening. 
 

7. Board Representatives to other Committees 
 
Nothing to report 
 

8. Old Business  
 

a. PV Update 
 
Mrs. Buell stated that the Brooklyn Elementary School is waiting for permission 
to operate. At the Brooklyn Middle School, racking is partially completed, panel 



installation has started, and the electrical tie in is to be completed. Once these are 
completed, then permission to operate will be sought. 
 

b. Hiring a IT Support Personnel 
 
Mrs. Buell stated that the position for an IT Support Personnel has not been 
posted as of yet. She has had conversations with our 2 stipend positions that have 
been handling the schools technology, Mr. Kelleher and Ms. Geeza. Mrs. Buell 
stated this position will be a shared position between the town and the school. 

 
c. Modified Teacher and Administrator Evaluation for 2020-2021 to reflect the 

current emotional model 
 
Mrs. Buell stated that she would like the Board to approve the following modified 
Teacher and Administrator Evaluation for 2020-20201 that reflects the current 
emotional model. 

 
i. Goal setting deadline was extended by two weeks (page 14) 

ii. Goals will measure SEL, student engagement and/or family engagement 
(page 14) 

iii. Summative ratings are waived this school year (page 14) 
iv. Observations will consist of information observations and review of 

practice (page 25) 
 

Mrs. Buell stated that observations have begun and they have used technology to  
assist them with this by opening a Zoom meeting and leaving a device in the  
classroom. 
 
Motion to approve the Modified Teacher and Administrator Evaluation plan for 
2020-2021 to reflect the current emotional medel. 
(Perkins-Banas/Hackbarth) 
No discussion, unanimous vote to approve 

 
9. New Business 

 
a. First review of the 2021-2022 Brooklyn Schools Calendar 

 
Mrs. Buell discussed the proposed first draft of the Brooklyn Schools calendar for 
the 2021-2022 school year. The calendar is similar to what we have now. She will 
share the calendar with staff to see if there are any suggestions/changes to be 
made. 
 

b. Draft: 2021-2022 Regional School Calendar - EASTCONN 
 
Mrs. Buell included EASTCONN’s draft 2021-2022 Regional School Calendar. 

 
c. Dormant Brooklyn Activity Account transfer  



 
Mrs. Buell stated that money from Jewett City Savings Funds were in a CD and 
matured. She stated that they are unsure of the origin of these funds and they were 
dormant for years. Mrs. Buell would like to request to use these funds for district 
wide student activities. 
 
Mrs. Lyons stated that there was a donor years ago that would donate money for 
field trips and maybe the funds are from that. 
 
Motion to transfer Jewett City Savings Funds to the district wide student 
activities. 
(Perkins/Phaiah) 
Mrs. Hackbarth would like to know how much money we are looking at or is 
there going to be restrictions. If it needs to be used for something else, she would 
hate to restrict it to student activities. 
 
Mrs. Perkins-Banas asked if the donor that donated the money requested the 
money be used for district activities. Mrs. Buell stated she can’t find any 
information on it. 
 
No further discussion 
Motion carries 
 

d. Ti02 Coatings: Consideration of the application of this product 
 
Mrs. Buell stated that she would like the Board to consider the application of this 
product at a very reduced cost to Brooklyn. This product has been tested and 
proven to break down the virus on contact. Other benefits of this product include 
reduced cleaning schedule, reduced cleaning products and man hours. She stated 
they may be able to use it on the solar panels as well to break-down dirt build-up 
and pollen, as long as it doesn’t void the warranty on the panels. 
 
Mrs. Lyons asked Mrs. Buell if she wanted to talk about technology. Mrs. Buell 
stated that she’s been asked what’s happening with our technology. She stated 
that there have been some technology challenges. When the Brooklyn Schools 
switched from the hybrid model to full in person, she had anticipated less 
recorded video lessons. Recorded videos are still being used at the middle school 
because they are cohorting. The reason for the recordings is because in different 
areas of the building, the WiFi is not as strong as other parts of the building. The 
fifth and sixth grade wings have a stronger WiFi connection than the seventh and 
eighth grade wings. She observed a classroom live streaming to the other 
classrooms and it didn’t go as expected. The system gets overloaded and 
sometimes a message shows that the sound or video might be lagging when live 
streaming. This interruption to instruction is more impactful to the students 
learning. Mrs. Buell stated that she has seen some of the video instructions that 
teachers are doing and they are very good. She commends the teachers for their 
time and effort that goes into each and every lesson they are recording. Mrs. Buell 



stated that we are keeping the students in school and it is a good quality of 
education. She stated that there is some live instruction happening for the distance 
learning students. Mrs. Buell explained that there are fewer distance learning 
teachers and the students are at home not wearing down the school’s system. For 
one teacher to zoom out is a little bit different than for several zoom classes to 
happen at once. She also explained the related arts teachers can zoom due to there 
not being as many related arts teachers and being the only ones using the internet 
in that hallway and having a better connection. 
 
Mrs. Buell stated she has a meeting with APEX Technology tomorrow, October 
29, 2020. APEX was here a few years ago doing an audit of our technology 
system and gave many recommendations: purchasing devices, which we have 
done and has gotten us to where we are now; upgrade the servers, which the town 
supported. The next thing to upgrade is the WiFi, which is in 2 pieces. One has 
already been implemented and the cost was approximately $18,000 or $19,000. 
The next piece costs substantially more. Mrs. Buell stated she will be 
concentrating on the middle school to have stronger connections so there will be 
more live instruction. 
 
Mrs. Buell wanted to discuss another comment that she has received about 
students being able to hug their friends. She stated that no one is allowed to hug 
their friends. There is no one allowing students to hug their friends. If it happens, 
it’s being addressed. We continue to use our mitigation strategies that we have in 
place, maintain social/physical distancing as much as possible. 
 
Mrs. Buell stated that teachers are not moving from classroom to classroom due to 
wanting to keep the staff and students healthy. The infection rate in Connecticut 
continues to increase, she is not going to be making any changes to teachers 
rotating classes or students rotating classes. Mrs. Buell stated that she continues to 
look at the numbers every day. She looks at every situation, student, staff, 
community and compares it to the state. Everyone is doing a great job during this 
challenging time. We continue to offer full in person and distance learning to 
meet the needs of students and families at different levels. Both teachers and 
students are working hard and it is a different kind of education, but a good 
quality education.  
 
Mrs. Lyons thanked Mrs. Buell for her diligence and attention to detail for the 
safety of the students and the staff, and to keep the schools open for as long as we 
can. 

 
10. Public Comment 

 
Kelly Codding is a parent of 7th grade students and wrote a letter that she thought would 
be a part of the correspondence during tonight’s meeting and was a little bit disappointed 
it wasn’t. Her children feel they aren’t learning due to lack of interaction or discussions 
with their teachers. There isn’t a lot of enrichment and engagement happening. She hopes 



that these concerns are talked about at the next Board meeting. She does appreciate the 
work in the schools.  
 
Kristen Elliott is also a parent that wrote a letter that was not read tonight. She watched 
some of the videos and she agrees that the videos are great. The problem is there are no 
interactions. These kids need interaction. She doesn’t understand the lack of live 
instruction.  
 
Amy Landis is also a parent that wrote a letter and will read the letter since it wasn’t read 
during the meeting. During the hybrid model, students were in school two days a week 
with distance learning three days a week. Wednesdays were distance learning for all 
students with live zoom instruction from each of their core teachers. The other two days 
of distance learning were pre-recorded lessons. When she heard that students would be 
returning to school five days a week, she and other parents were under the impression 
that live instruction would resume in the classroom and this is not the case. They are still 
receiving a pre-recorded video, but receiving live instruction via zoom from the related 
arts teachers. She stated that Mrs. Buell had said that they are providing more live 
instruction in class, but will still be using some pre-recorded lessons. Mrs. Landis stated 
that her child is in 7th grade and that is the only grade she can speak about. She stated 
after speaking with his tag teacher, school administration and the superintendent due to 
technological constraints 7th grade is not receiving live instruction. She knows the 7th 
grade teachers are exceptional, but she believes the 7th grade students deserve live 
instruction. She stated she knows a small business owner that is willing to donate $5,000 
to the Brooklyn Schools District to hire a technology consultant. Mrs. Landis has asked 
why teachers aren’t switching classrooms to give live instruction. She said she’s been 
told that if a student or teacher tests positive for covid-19, then the entire grade would 
have to quarantine not just a classroom. She stated that the CDC guidelines state that one 
needs to quarantine if someone is within six feet of an infected person for more than 
fifteen minutes. Mrs. Landis said if teachers are teaching from their desk or smartboard, 
they can maintain the six feet distance from students. She believes that teachers should be 
rotating classes and teaching in person. She stated the model the students are getting of a 
ten minute mini lesson and thirty minutes of live support is not the same as live 
instruction. She respects these teachers, but wants them to be engaging with her son and 
classmates in the subjects they teach.  
 
Mrs. Lyons commends all the staff in the school. She knows that Mrs. Buell spends 
multiple hours daily/weekly to keep up with the latest numbers and what we should be 
doing. She stated that everyone is doing a great job of doing the best we can under the 
circumstances we have. She stated she would like the staff to know that they appreciate it 
and the parents to know that they appreciate them. It’s hard on everybody. 
 
Mrs. Buell stated that there is another public comment. 
 
Natalie Geeza wanted to thank Mrs. Buell’s support. She feels she needs to address some 
of the comments being made out in the public/social media with the 7th grade team. Ms. 
Geeza stated she’s a long-time resident of Brooklyn as well as a teacher in the district. 
She stated that it is disheartening to hear some of the comments from parents. She stated 



she understands that parents are entitled to their opinions on the form of education and 
how teachers are providing instruction during these circumstances. She stated there is no 
possible or effective way to teach from her desk and be six feet away, especially when 
there are tech problems on chromebooks. There is also no effective way for her to teach 
from her SmartBoard when a student has a question about their writing and she needs to 
look it over with them. She understands parents’ concerns and this is not the ideal for 
education, but it is the best we have at this time. Collaborative work is happening in the 
classrooms. She gave an example of how Mr. Kiefer, 7th grade Language Arts, prompts 
teachers in his video lesson in Google Slides to stop the video and lead the students 
through discussion. She stated that teachers are making connections with each other's 
curricula. Teachers are referencing each other’s curricula in their presentations. Ms. 
Geeza stated that they have seen some growth in students and connections that they are 
making between their subjects, which is powerful for students. They are collaborating 
verbally with each other in their cohort or through documents/comments in Google 
Classroom. She stated that all the teachers are working double digit hours everyday and 
weekends to provide the best possible education at this time. She hopes they understand 
what is happening in the classrooms versus what they envision is happening. 
 
Diane Wimmer wanted to reiterate what Natalie Geeza had mentioned. She has been 
listening to the Board of Education meetings and some of the same parents comments. As 
a former teacher listening to her colleagues and lookin at the CDC guidelines, this is not 
what we want for our students. We don’t want them three feet apart and wearing masks. 
We don’t want them in a situation where they might be out of school. This is our reality 
right now. Our reality right now is not what has gone on in the past. She stated what the 
teachers are doing are exceptional. She stated that children have a perception of what is 
going on and the reality and their perception is not always the same. Mrs. Wimmer stated 
that we have to be understanding. She stated that she had done this last year in the spring, 
she understands what's happening with the time element, how hard it is to video and 
make sure they have the information they need. She knows this staff and just as Natalie 
Geeza had said, the group of them are taking the initiative to integrate the videos to what 
they know how to do. The teachers are doing that. It may not be the traditional learning 
that is valuable and we need to support the teachers more than what she had heard tonight 
from parents. 
 

11. Adjournment 
 
Motion to adjourn at 8:48 p.m. 
(Phaiah/Jolley) 
No Discussion, unanimous vote to approve 
 
Respectfully Submitted, 

Donna L. DiBenedetto  

Donna L. DiBenedetto 
Board Clerk 
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RENEWAL HISTORY



Brooklyn Schools & Town of Brooklyn
Medical Renewal History

August 1, 2010
Original Renewal-Anthem +16.9%
Final- Moved to Oxford - 13.91%

August 1, 2011
Original Renewal- Oxford + 6.53%
Final Negotiated Renewal - 0.80%

July 1, 2012
Original Renewal + 13.00%
Final Negotiated Renewal + 4.70%

July 1, 2013
Original Renewal + 6.00%
Final- Moved to Anthem -9.18%

July 1, 2014
Original Renewal + 18.01%
Revised Renewal +12.78%

July 1, 2015
Original Renewal + 8.26%
Final Negotiated Renewal -1.92%
(Town Employees joined)

July 1, 2016
Original Renewal +7.20%
Final Negotiated Renewal +3.06%



Brooklyn Schools & Town of Brooklyn
Medical Renewal History

July 1, 2017
Original Renewal +8.26%
Final Negotiated Renewal +2.99%

July 1, 2018  
Original Renewal +18.72%
Final Negotiated Renewal +14.76%

July 1, 2019  
Anthem Renewal +5.93%
Final – Moved to CT CHIP Cigna +0.18%

July 1, 2020  
CT Chip Cigna Renewal +19.00%

MDG Estimated Renewal if stayed with Anthem +20.0 - 39.0%↑

Average Renewal Increase +2.87%



CLAIMS HISTORY



  Last Updated 11/11/20 

 

 

 

Brooklyn Town and Board of Education 

MDG Underwriting Summary of 7/1/2020 Renewal: 

Cigna developed the 7/1/2020 renewal using immature claims from 7/1/19 – 1/31/20.  At that time, Brooklyn’s claims were running 
102% gross loss ratio.  Other group’s claims in CTChip were running higher than paid premium as well so this problem was not specific 
to Brooklyn.  The initial renewal using Cigna’s formula was over 30% increase.  However, CT Chip had a first-year rate cap of 19.5% so 
Cigna honored that.  An additional 0.5% was negotiated off the final renewal to get it down to 19%. 

Historically due to Brooklyn’s size, claims experience would be blended with the insurance carrier’s book of business manual rate 
based on the demographics and plan designs of similar groups.  Using Anthem’s renewal methodology with a rolling 12 months of 
mature claims and blended with their manual, the renewal still would have come out over 30% increase.  After a thorough review of 
prior year’s claims that ran much lower, and negotiations with Anthem, the final renewal probably would have landed similarly to 
Cigna.  

CTChip is comprised of 5 entities and over 500 employees so Cigna looked at the claims experience as 100% credible.  When Cigna bid 
on CT Chip in early 2019, Brooklyn did not have any large claimants and claims were running well.  For all groups in CT Chip, there 
were only 5 claimants over $150,000 when Cigna quoted for 7/1/19.  When Cigna looked at the large claims for the 2020 renewal, 
there were 11 claims over $150,000 so more than double what was priced for initially.  This is the primary reason for the high increase. 

 

 

 



Brooklyn Town and Board of Education - Claim History - Latest 36 Months - Paid 7/1/16 - 6/30/2020

Carrier Period EE's Members Med & RX Prem
Total Medical 

and RX Expenses

Med & RX 
Claims Under 

$50k

Med Claims 
between $50k & 

$100k

Med Claims Over 
Pooling ($100k) 

Excludes RX

Med & RX 
Gross Loss 

Ratio
Med & RX Expense 

Per Member
Med & RX Premium 

Per Member
Anthem 7/2016 110 255 $135,546.38 $89,152.70 65.77% $349.62 $531.55
Anthem 8/2016 111 257 $159,402.49 $83,759.32 52.55% $325.91 $620.24
Anthem 9/2016 113 259 $166,650.33 $90,531.40 54.32% $349.54 $643.44
Anthem 10/2016 114 260 $164,614.55 $54,333.10 33.01% $208.97 $633.13
Anthem 11/2016 114 261 $165,262.38 $86,341.47 52.25% $330.81 $633.19
Anthem 12/2016 114 261 $165,262.38 $196,515.75 118.91% $752.93 $633.19
Anthem 1/2017 112 258 $162,526.23 $164,151.32 101.00% $636.25 $629.95
Anthem 2/2017 111 255 $160,848.19 $113,262.98 70.42% $444.17 $630.78
Anthem 3/2017 112 257 $149,689.59 $154,980.45 103.53% $603.04 $582.45
Anthem 4/2017 112 257 $160,323.69 $113,978.26 71.09% $443.50 $623.83
Anthem 5/2017 112 257 $160,323.69 $237,655.25 148.23% $924.73 $623.83
Anthem 6/2017 111 251 $156,663.96 $176,432.40 112.62% $702.92 $624.16
Total 1,346 3,088 $1,907,113.86 $1,561,094.40 $1,319,205.40 $239,497.00 $2,392 81.86% $505.54 $617.59

3 claims 1 claim $504.76
$130,091.20 81.73%

Carrier Period EE's Members Med & RX Prem
Total Medical 

and RX Expenses

Med & RX 
Claims Under 

$50k

Med Claims 
between $50k & 

$150k

Med Claims Over 
Pooling ($150k) 

Excludes RX

Med & RX 
Gross Loss 

Ratio
Med & RX Expense 

Per Member
Med & RX Premium 

Per Member
Anthem 7/2017 110 246 $156,463.31 $92,344.14 59.02% $375.38 $636.03
Anthem 8/2017 110 246 $155,799.82 $102,032.37 65.49% $414.77 $633.33
Anthem 9/2017 111 255 $137,654.01 $112,480.41 81.71% $441.10 $539.82
Anthem 10/2017 112 255 $143,634.82 $73,047.39 50.86% $286.46 $563.27
Anthem 11/2017 111 257 $142,197.07 $139,648.48 98.21% $543.38 $553.30
Anthem 12/2017 111 257 $143,475.08 $81,929.74 57.10% $318.79 $558.27
Anthem 1/2018 111 257 $143,475.08 $88,536.41 61.71% $344.50 $558.27
Anthem 2/2018 108 253 $140,957.01 $96,696.81 68.60% $382.20 $557.14
Anthem 3/2018 106 250 $139,051.54 $120,483.34 86.65% $481.93 $556.21
Anthem 4/2018 104 242 $134,513.37 $102,670.26 76.33% $424.26 $555.84
Anthem 5/2018 103 241 $134,493.55 $122,896.67 91.38% $509.94 $558.06
Anthem 6/2018 103 241 $133,898.85 $149,354.74 111.54% $619.73 $555.60
Total 1,300 3,000 $1,705,613.51 $1,282,120.76 $1,046,659.76 $235,461.00 $0 75.17% $427.37 $568.54

3 claims 0 claims $427.37
$106,843.40 75.17%

% Change PY -3% -3% -11% -18% -21% -2% -100% -15% -8%

PEPM Claim trend all claims <$150k

PEPM excl lrg claims
Average Monthly Claims

PEPM excl lrg claims
Average Monthly Claims

Last Updated 7/13/20



Carrier Period EE's Members Med & RX Prem
Total Medical 

and RX Expenses

Med & RX 
Claims Under 

$50k

Med & RX 
Claims between 

$50k & $150k

Med & RX Claims 
Over Pooling 

($150k)

Med & RX 
Gross Loss 

Ratio
Med & RX Expense 

Per Member
Med & RX Premium 

Per Member
Anthem 7/2018 101 235 $149,619.90 $130,392.52 87.15% $554.86 $636.68
Anthem 8/2018 101 237 $149,594.00 $74,058.32 49.51% $312.48 $631.20
Anthem 9/2018 100 233 $145,053.13 $72,422.02 49.93% $310.82 $622.55
Anthem 10/2018 101 238 $146,394.31 $80,447.02 54.95% $338.01 $615.10
Anthem 11/2018 100 236 $143,345.80 $99,544.45 69.44% $421.80 $607.40
Anthem 12/2018 102 241 $149,640.31 $66,150.66 44.21% $274.48 $620.91
Anthem 1/2019 102 241 $147,522.49 $174,622.88 118.37% $724.58 $612.13
Anthem 2/2019 102 237 $144,506.08 $256,029.65 177.18% $1,080.29 $609.73
Anthem 3/2019 102 237 $148,564.67 $163,646.44 110.15% $690.49 $626.86
Anthem 4/2019 103 240 $147,186.66 $144,603.38 98.24% $602.51 $613.28
Anthem 5/2019 104 246 $148,659.88 $123,783.81 83.27% $503.19 $604.31
Anthem 6/2019 105 247 $150,100.11 $144,464.00 96.25% $584.87 $607.69
Total 1,223 2,868 $1,770,187.34 $1,530,165.15 $807,428.15 $658,647.00 $64,090 86.44% $533.53 $617.22

6 claims 1 claim $511.18
$127,513.76 82.82%

% Change PY -6% -4% 4% 19% -23% 180% 25% 9%

Carrier Period EE's Members Med & RX Prem
Total Medical 

and RX Expenses

Med & RX 
Claims Under 

$50k

Med & RX 
Claims between 

$50k & $150k

Med & RX Claims 
Over Pooling 

($150k)

Med & RX 
Gross Loss 

Ratio
Med & RX Expense 

Per Member
Med & RX Premium 

Per Member
Cigna 7/2019 99 235 $139,385.82 $329,686.99 236.53% $1,402.92 $593.13
Cigna 8/2019 100 239 $141,422.45 $235,272.52 166.36% $984.40 $591.73
Cigna 9/2019 105 253 $149,524.01 $225,415.35 150.76% $890.97 $591.00
Cigna 10/2019 107 255 $149,773.08 $134,006.46 89.47% $525.52 $587.35
Cigna 11/2019 108 255 $150,483.62 $123,480.31 82.06% $484.24 $590.13
Cigna 12/2019 108 255 $150,483.62 $210,491.17 139.88% $825.46 $590.13
Cigna 1/2020 109 260 $152,798.01 $213,589.28 139.79% $821.50 $587.68
Cigna 2/2020 108 255 $150,167.72 $280,080.53 186.51% $1,098.36 $588.89
Cigna 3/2020 108 256 $150,756.52 $251,847.89 167.06% $983.78 $588.89
Cigna 4/2020 109 259 $151,637.98 $209,393.39 138.09% $808.47 $585.47
Cigna 5/2020 108 257 $150,354.79 $239,095.24 159.02% $930.33 $585.04
Cigna 6/2020 108 257 $150,354.79 $346,331.21 230.34% $1,347.59 $585.04
Total 1,277 3,036 $1,787,142.41 $2,798,690.34 $1,272,422.34 $978,937.00 $547,331 156.60% $921.83 $588.65

10 claims 3 claims $741.55
$233,224.20 125.98%

% Change PY 4% 6% 1% 83% 58% 49% 754% 73% -5%

PEPM Claim trend all claims <$150k

PEPM excl lrg claims

Average Monthly Claims
 PEPM excl lrg claims

loss ratio excluding lrg claims

Average Monthly Claims

PEPM Claim trend all claims <$150k

Last Updated 7/13/20



Brooklyn Town and Board of Education - Claim History - Plan Year to Date

Carrier Period EE's Members Med & RX Prem

Total Medical 
and RX 

Expenses

Med & RX 
Claims Under 

$50k

Med & RX 
Claims between 

$50k & $150k

Med & RX Claims 
Over Pooling 

($150k)
Gross Loss 

Ratio Expense Per Member
Premium 

Per Member
Cigna 7/2020 104 246 $170,878.96 $240,288.25 140.62% $976.78 $694.63
Cigna 8/2020 103 241 $168,469.74 $191,274.28 113.54% $793.67 $699.04
Cigna 9/2020 106 245 $171,163.40 $231,347.34 135.16% $944.27 $698.63
Cigna 10/2020
Cigna 11/2020
Cigna 12/2020
Cigna 1/2021
Cigna 2/2021
Cigna 3/2021
Cigna 4/2021
Cigna 5/2021
Cigna 6/2021
Total 313 732 $510,512.10 $662,909.87 $252,335.87 $410,574.00 $0 129.85% $905.61 $697.42

4 claims 0 claims $905.61
$170,170.70 $220,969.96 129.85%

 PEPM excl large claims
Average Monthly Claims loss ratio excluding lrg claims

Last Updated 10/14/20



CT CHIP CIGNA WELLNESS PLAN 



Fall  Wellness Challenge

The CT-Chip Wellness Committee is challenging you to engage again in a variety of wellness activities for the month of
November.  For every week that you complete at least one activity you will be entered into a raffle for that week.  If you  
complete at least one activity each of the 4 weeks weeks you will be placed into the "Raking It In" Raffle.   You also have

a chance to be added to 5 other raffle entry opportunities if you perform the specific optional targeted activities over
the four weeks of the program.  The targeted activities include completing a Health Assessment, listening to an EAP

Webcast, scheduling a preventive exam, and tagging our CT-Chip Instagram page @ctchipwellness with your wellness
activities.  Please refer to the initial email you received about the Fall Wellness Challenge for further details.      

                In total you have a chance to earn up to 10 raffle entries! (there will be multiple winners for each raffle)                   

All raffles will be completed at the end of the 4-week program.  You will self-report via Survey Monkey.  The survey
monkey link will be provided on November 25th and will stay open until December 9th.  You can log your activities on

the Calendar below on the date you completed the activity.

The calendar provides sample activities that you may consider.  These sample activities cover three wellness themes:
Physical Activity, Mindfulness, and Nutrition.   While we encourage you to add some variety over this challenge, any

wellness activity you complete at any time during each of the weeks will count.  You are not required to complete any of
the sample activities or perform an activity on the days specified below.  Please be sure to check your email as we will

be sharing all of the Cigna related materials to help you complete the targeted activities.  Don't forget to post photos of
your wellness activities or healthy meals by tagging our Instagram page @ctchipwellness !

CT-Chip Together in Wellness
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book
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Shop Locally
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Start a 
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Be sure you tag
ctchipwellness  

       on Instagram 

Make a Healthy
Recipe for

Thanksgiving

CT-Chip Fall Wellness Challenge

Start your day in
meditation

Rake Leaves



                                                   Helpful Wellness Links 
 

 
Physical Activity 

• Hiking Trails http://www.ctquietcorner.org/recreation/walk.html 

• Hiking Trails https://portal.ct.gov/DEEP/State‐Parks/Explore/Hiking 

• Walking App youtube.com/user/walkathomem..+ Follow 

• Yoga https://www.youtube.com/channel/UCFKE7WVJfvaHW5q283SxchA 

Mindfulness 

• CALM https://www.calm.com/schools?fbclid=IwAR01hj85PR8UQ8‐

7iYoEEk‐ PLeNbJfzqxo1DhPKKJhmUu7LEo9CCTSnsx80 

• Smiling Mind https://www.smilingmind.com.au/ 

• Stop, Think, Breathe https://www.stopbreathethink.com/ 

• UCLA Mindful https://www.uclahealth.org/ucla‐mindful 

• Day Trip Ideas https://www.ctvisit.com/ 

• Mindfulness and Mediation Exercises https://www.cigna.com/individuals-
families/health-wellness/climb-mindfulness-podcasts 

• Tips for Happiness https://www.cigna.com/individuals-families/health-wellness/how-to-
be-happy 

• Meditation https://www.uclahealth.org/marc/mindful-meditations 

  

Nutrition 

• The Water Calculator https://www.thecalculator.co/health/Water‐

Calculator‐ 56.html#calculator‐top 

• Hydration https://www.slenderkitchen.com/article/how‐to‐calculate‐how‐much‐

water‐ you‐should‐drink‐a‐day 

• My plate https://www.choosemyplate.gov/ 

• Healthy Eating Tips https://www.cdc.gov/nccdphp/dnpao/features/national-nutrition-
month/index.html 

• Healthy Eating for a Healthy Weight 
https://www.cdc.gov/healthyweight/healthy_eating/index.html 
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Brooklyn Public Schools Enrollment Report 2020-21
BES Grade Level, 
Sections Pre-K   K First Second Third Fourth Total
PK AM Class 1 12 18 17 17 18 82
PK PM Class 1 11 17 17 45
PK AM Class 2 16 17 16 18 67
PK PM Class 2 17 17 17 17 15 83
PK AM Class 3 11 17 18 17 17 15 95
PK PM Class 3 10 10
IIC 2 1 3 1 7
TLC 2 2 4
CARD 1 1
Total in person 46 70 71 70 69 68 394
Opt Out/Distance 
Learning. 6 staff 14 11 14 17 22 11 89
Homeschooled 8 8 8 5 3 3 35
Total Enrolled in this 
grade                              
(excluding 
homeschooled) 60 81 85 87 91 79 483

BMS Grade Level, 
Sections Fifth   Sixth Seventh Eighth Total

13 16 12 11 52
13 14 13 12 52
10 11 14 9 44
13 15 16 12 56
12 3 14 10 39
14 14
1 1

Total in person 76 59 69 54 - - 258
Opt Out/Distance 
Learning.  2 staff 15 18 22 17 72
Homeschooled 7 2 3 1 13
Total Enrolled in this 
grade                              
(excluding 
homeschooled) 91 77 91 71 330
TOTAL OPT OUT DISTRICT PK-8 161
TOTAL ENROLLMENT IN DISTRICT PK-8 813

High School Students Ninth Tenth Eleventh Twelth Total
WoodstockAcademy 50 64 41 34 189
Killingly High School 24 33 20 30 107
Killingly Ag Science 6 1 2 1 10
Plainfield High School 0 0 1 1 2
Parish Hill High School 0 0 1 1 2
Putnam High School 0 0 0 0 0
Griswold High School 0 0 0 0 0
Norwich Free Academy 2 6 1 4 13
Ellis Technical High School 15 19 19 19 72
Quinebaug Middle College 2 1 3 6 12
Act 0 0 0 2 2



**LEARN Magnet School 0 0 0 0 0
409

OUT OF DISTRICT STUDENTS (not counted in totals) 21

TOTAL BROOKLYN STUDENT ENROLLMENT PK-21 Including Opt Out 1243
Total Enrollment Sept Oct Nov Dec Jan Feb
2017-18 1314 1314 1311 1304 1310 1312

2018-19 1332 1336 1327 1326 1325 1325

2019-20 1342 1343 1344 1345 1348 1342
2020-2021 (COVID, 
In/Opt Out) 1243 1242 1243
Students who are 
homeschooled 48 35 47



 
BROOKLYN  PUBLIC SCHOOLS 

Brooklyn, Connecticut 06234 
November Brooklyn’s Best 

 

 
 
BES 

1. Successful conferences 
2. Hired Bethany Corbin as a llC Teacher 
3. Pre-K Paraprofessionals have completed their literacy and diversity required training 
4. Classrooms celebrated Veterans Day in multiple ways.  We zoomed with veterans, ead 

books, sang songs and shared pictures of family members 
 
 
BMS 

1. Virtual Veteran’s Day recognition was held across all grade levels on Nov. 11, 2020 
2. Collected just over $1000 for the Danielson Veteran’s Coffee House 
3. Student Council and NJHS are doing a food drive 
4. Positive conversations in goal setting meeting with all teachers 
5. We are excited that so many parents have signed up for our Zoom Parent Conferences 
6. Good Cookie Awards: 

Grade 5 Grade 6 Grade 7 Grade 8 
Ryael Riche Aris Roane Zachary Phillips Samuel Clark 
Lucas Hecker Alexis Sansone Kendall Rosen Sophia Sarkis 
Brody Lavalee Ronan Curran Corey Stephens 
Aiden Powell 

 
 

  
 

 

 

 






















































