
Brooklyn Board of Education
Meeting Agenda

Virtual & Central Office Community Room

August 24, 2022
7:00PM

Please click the link HERE to join the webinar:

Passcode: Mission: The Brooklyn Schools will foster a drive for learning within each student to reach his/her greatest
potential. To achieve this mission, the school will continually improve its educational programs and services to meet this
community's expectations for a quality education for all.

To support public participation the documents will be posted on the  Town of Brooklyn Website as well as the  Brooklyn
Public Schools Website.  You are encouraged to send questions or comments to  buell@brooklynschools.org prior to the
meeting.

1. Attendance, Establishment of a Quorum, Call to Order

2. Public Comment

3. Approval of Minutes
a. June 22, 2022

4. Correspondence and Communication
a. RFQ Discussion & HVAC Presentation by Grodsky

5. Administrative Reports
a. Brooklyn Enrollment Projection
b. FY22 End of Year Budget Transfer Request
c. FY22 End of Year Budget Report
d. FY23 Financial Reports
e. Brooklyn’s Best

6. Board of Education Committee Reports

7. Board Representatives to other Committees

8. Old Business
a. Update ARP/ESSER Town Projects

9. New Business
a. CT School Security Survey Summary
b. Brooklyn’s Local School Wellness Policy Triennial Assessment & Scorecard
c. Substitute Pay

https://www.brooklynct.org/
http://www.brooklynschools.org/
http://www.brooklynschools.org/
mailto:buell@brooklynschools.org


d. 2022 CABE/CAPSS Convention Registration
e. Climate Survey
f. SBAC Data
g. New Staff Members

i. Adam Bender - BMS Vice Principal
ii. Sara Howley - Para Clerk
iii. Christine Blake - Financial Assistant
iv. Andrew Nichols - Custodian
v. Janet Johnson - BES Special Education Teacher

vi. Heather Garosshen - BES 1st Grade Teacher
vii. Emily Rainville - BES 4th Grade Teacher
viii. Samantha Felice - BES 1st Grade Teacher
ix. Cecilia Stallone - BES 2nd Grade Teacher
x. Valerie Imre (Minarik) - BES 4th Grade Teacher
xi. Kathy Shekleton - BES 3rd Grade Teacher
xii. Rachel Cardaci - Speech Pathologist
xiii. Jillian Galipeau - Speech Pathologist
xiv. Ashley Paille - BMS Art Teacher
xv. Ryne Rewers - BMS PE Teacher

h. Advancement Plan
i. Parental request to pay tuition
j. Policies:  1st Reading

i. P6111(a):  School Calendar
ii. 9321.2 (a):  Bylaws of the Board
iii. P5145.511(a):  Sexual Abuse Prevention and Education Program
iv. P5141.4(a):  Reporting of Child Abuse Neglect and Sexual Assault
v. P5141.213(a):  Opioid Overdose Prevention

vi. P6140(a):  Curriculum
vii. P6172.6(a):  Distance Education
viii. P7230.2(a):  Indoor Air Quality
ix. P4113.12:  Minimum Duty-Free Lunch Periods for Teachers
x. P5144.4(a):  Physical Exercise and Discipline of Students
xi. P5113.2 (a):  Truancy

10. Public Comment

11. Executive Session
a. Superintendent Goals/Evaluation

12. Adjournment
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The Board of Education
Town of Brooklyn
119 Gorman Road

Brooklyn, CT 06234

Mae Lyons, Board Chair Melissa Perkins-Banas, Vice-Chair
Justin Phaiah, Secretary Kayla Burgess
Isaias Sostre Rick Ives

Mission: The Brooklyn Schools will foster a drive for learning within each student to reach his/her
greatest potential. To achieve this mission, the school will continually improve its educational programs

and services to meet this community's expectations for a quality education for all.

The Brooklyn Board of Education held their monthly meeting in the Central Office Community
Room Auditorium and virtually on June 22, 2022 via Zoom. In attendance were Mrs. Lyons, Dr.
Perkins-Banas, Mr. Phaiah (arrived at 7:03 p.m.), Mrs. Burgess and Mr. Ives. Mr. Sostre was
absent. Mrs. Buell, Superintendent, was also present.

To support public participation the documents will be posted on the  Town of Brooklyn Website
as well as the  Brooklyn Public Schools Website.You are encouraged to send questions or
comments to  buell@brooklynschools.org prior to the meeting.

1. Attendance, Establishment of a Quorum, Call to Order

Mrs. Lyons stated that four Board members were present: Melissa Perkins-Banas, Justin
Phaiah, Kayla Burgess, and herself, Mae Lyons.
Quorum established. Mrs. Lyons called the meeting to order at 7:02 p.m.

2. Public Comment

a. No Public Comment

Motion to move Agenda item 9a up to item 2b.
(Perkins-Banas/Ives)
No discussion
Vote Count: 5, 0
Unanimous vote to approve

b. Appointment of Adam Bender, BMS Assistant Principal

Mrs. Buell introduced Adam Bender, BMS Assistant Principal, to the Board of
Education. She had already publicly made the announcement and introduced Mr.
Bender to staff. Mrs. Buell stated that there were approximately thirty-five (35)

mailto:buell@brooklynschools.org


applicants. The first round of interviews, the interviewing committee consisted of
teachers, administrators and parents. The second round of interviews consisted of
teachers, administrators, and Board of Education members. Mr. Bender accepted
the position on June 16, 2022 and will start on July 1, 2022. Mrs. Buell stated he
comes to Brooklyn from Hartford Public schools where he was a fifth and sixth
grade teacher. He was then working in Putnam as a SRBI Coordinator and then
Interim Assistant Principal. Mrs. Buell stated that the comments and references
that have been made through the hiring process is that Mr. Bender is a hard
worker, always there and calm, parents like him, staff felt supported by him, and
he spoke about reflection during his interviews, and he also does well under
pressure.

Mr. Bender introduced himself to the Board of Education. He stated that he has
been the Interim Assistant Principal for the past seven months in Putnam. He
enjoyed the role and something he wanted to pursue doing. He stated that he
enjoyed meeting the staff at Brooklyn and feels that this is a great community and
one he wants to be a part of.

Dr. Perkins-Banas asked Mr. Bender what he likes to do for fun. He stated he is a
terrible golfer. He likes to play poker and to bake. One of his children stated he
likes to play with his dog as well.

The Board of Education congratulated him on his new position as Assistant
Principal at Brooklyn Middle School.

3. Approval of Minutes

a. May 25, 2022 BOE Regular Meeting Minutes

Motion to approve the Regular Meeting Minutes for May 25, 2022.
(Perkins-Banas/Phaiah)
No discussion
Vote Count: 4, 0
Mr. Ives abstained due to not being present at the Board meeting on May 25,
2022.

4. Correspondence and Communication

a. Thank You - Brooklyn Education Association

Mrs. Buell stated she sent a thank you letter to the Brooklyn Education
Association for their generous donation of $500.00 to be used for equipment for
the Community Fitness Course.

b. May 31, 2022 Woodstock Academy Letter



Mrs. Buell stated that she received an end of the year letter from Woodstock
Academy stating some of their successes for this year. There were 274 students
that graduated. The letter discussed commencement, restoration work that they are
doing on the Historic Academy Building, which will house a small museum
display highlighting the inner workings of the original clock tower. They
reopened the Loos Center of the Arts and have done a lot of work in diversity,
equity, and inclusion, which has resulted in positive changes campus wide.

5. Administrative Reports

a. Brooklyn Enrollment

Mrs. Buell discussed the May enrollment report. The elementary school went up
by five students. The middle school went down by three students. The high school
enrollment went up by two students. The total net enrollment changed by an
increase of four students.

b. FY22 Financial Reports

Mrs. Buell shared the expenditure report. She stated that we are currently in the
black and anticipates remaining in the black with $38,458.50 or 0.20% left to the
budget. She stated there was a lot of hard work of freezing budgets and making
difficult decisions. She is anticipating bringing the budget down to zero due to
there being outstanding invoices, and $29,000.00 worth of liability for retiree
payouts, which all of it does not need to be paid out this fiscal year. She stated
invoices will continue to come in through July.

Mr. Phaiah asked if the payouts for the retirees for this year affect next year’s
budget if you make payments after July 1, 2022. Mrs. Buell stated that if she
knows early enough, she plans for a replacement at a MA or Masters level step.
There are some exceptions where there are some positions that are difficult to fill.
There have been quite a few resignations and a couple of retirements. She stated
that the liability to payout the retirees is approximately $29,000.00 and there is
approximately $38,000.00 left to the budget. There are a few more expenses with
most of the expenses anticipated being already encumbered. Mrs. Buell stated that
the bulk of the $29,000.00 she is planning on paying out this fiscal year, but could
go out as far as July of 2023. She stated that the budget passed last night at the
Town meeting and she is going to be working the numbers.

Mrs. Buell also stated that there are additional fees for cyber insurance, which is a
new policy in case someone hacks into the system and had happened to a
neighboring town. She stated that there is also an additional $12,000.00 that is not
in the budget.

Mr. Ives asked if the cyber insurance is part of the Town or the Board’s own
policy. Mrs. Buell stated that the Town and School are now separate policies due



to the insurance carrier requesting the policies be separate. Mr. Ives stated that it
is more expensive with separate policies.

c. May Data Dashboard

Mrs. Buell discussed the Data Dashboard for May with the Board. She stated
student attendance increased and the staff attendance decreased slightly. They are
transitioning over to PowerSchool and working on getting data cleaned up to
enter. She stated that reporting of the total number of truancies for the district has
not been done accurately. Any time a student is absent four days in a month or a
total of ten days is considered truant.

Brooklyn Elementary School Data for the month of May:
● Assessment completed on time: 100%
● At or above expectations: NA
● % of students in intervention Tier II: 61; 11.30%
● % of students in intervention Tier III: 70; 12.96%
● Observations reviewed: 9
● Instructional pacing on track: 100.00%
● Learning objectives: 100.00%

Brooklyn Middle School Data for the month of May:
● Assessment completed on time: 100.00%
● At or above expectations: Math - 33%; ELA - 67%
● % of students in intervention Tier II: 125; 36%
● Student intervention Tier III: 49; 14.12%
● Observations reviewed: 8
● Instructional pacing on track: 75.00%
● Learning objectives: 75.00%

District Attendance for the month of May:
● BES student attendance: 547; 92.28%
● BES staff attendance: 88; full day - 93.40%; partial day - 95.24%
● BMS student attendance: 345 - 94.52%
● BMS staff attendance: 64; full day - 93.97%; partial day - 96.73%

d. Brooklyn’s Best

BES
● PreK staff held an evening ice cream social for families that was very well

attended!
● This month kindergarten students went to Mystic Aquarium, Grade 1

visited the Ecotarium and 4th grade students explored Sturbridge Village.
● Our PTO hosted an outstanding Fun Day event for the school. All the

students had an amazing day!



● Kindergarten students attended a Snap Word Celebration. Parent
volunteers lead students through various interactive games to practice snap
words.

● We held a school wide parade for our 5 staff members that are retiring at
the end of the school year. It was a bittersweet moment as we are so sad to
see them go but so proud of the impact they have had on BES and our
community!

BMS
● Grade 8 Field Trip to Nature’s Classroom in Yarmouth Port, MA was a

success.
● Grade 7 went to Suto through a generous donation by Suto and the

students enjoyed the experience thoroughly.
● Grade 6 went to Mystic Aquarium with a significant number of

chaperones.
● Grade 5 went to Mystic Seaport with a significant number of chaperones.
● First 3 stations have been received for the Community Fitness Course and

are waiting for volunteers to install.
● NJHS Induction Ceremony was a celebration of students’ hard work,

leadership, and support of their school community.
● Students were celebrated at an in-school assembly for sustained honors

and high honors. This event was live-streamed and we hope that next year
we will be able to host a full auditorium of guests.

● A special thank you to Michelle Parmeter of Mortlake Fire Department
and Aimee Andereson of theAllen Hill Tree Farm for donating chairs for
our Brooklyn Middle school graduation ceremony.

● Thank you to Mr. Anderson and Mr. Currant for being an overnight
chaperone at Nature’s Classroom in Yarmouth Port, MA.

● Thank you to the Icebox for donating served ice cream sundaes at our 8th
grade dance. They provided an entire sundae bar with servers! The kids
loved it!

● Thank you to Heirloom who also donated additional desserts for the
students to pick at while they danced the night away.

● Thank you to all of the generous parents for donating decorations, setting
up chairs and volunteering to set-up the 8th grade dance. We appreciate all
your help and time.

● Good Cookie May 2022:
Grade 5: King/DS: Anthony Santos

Carson/Nault: Reese Robillard
Grade 6: Olivia Devolve, McKenzie Gianquitti
Grade 7: Ronan Curran, Aris Roane
Grade 8: Madison LaVallee, Tyler Smith



● Q3 Lions Club Recipients:
Grade 5: Lillian Dumond
Grade 6: Anyah Oatley
Grade 7: Logan Hamel
Grade 8: Brady Brezniak

Central Office
Thank you to all of the teachers and staff that go above and beyond helping
students and our school. Have a fun and relaxing summer break and we look
forward to seeing you in the fall.

6. Board of Education Committee Reports

None to Report

7. Board Representatives to Other Committees

None to Report

8. Old Business

None

9. New Business

a. Appointment of Adam Bender, BMS Assistant Principal

Discussed earlier

b. Policies - 1st Reading

i. Policy 6112 - School Day

Mrs. Buell stated that Policy 6112 is in regards to kindergarten being a half day
from 1996 that needs to be revised. She would like the Board to review and will
be discussed at the next Board meeting.

Mrs. Buell wanted to give an update on new hires:
● Adam Bender, Assistant Principal at BMS
● Christine Blake, Financial Assistant
● Janet Johnson, BES Special Education Teacher
● Alexa Franchetti, BMS PE Teacher
● Heather Garosshen, BES Teacher
● Emily Rainville, BES Teacher
● Rachel Cardaci, Speech Pathologist



● Jillian Galipeau, Speech Pathologist
● Jill Hardacker, BES Secretary
● Sara Howley, Para Clerk

There are more interviews scheduled for an Art Teacher at BMS and a few
positions at BES.

Mrs. Buell provided an update on the Town Finance Director. They have been
conducting interviews and have not found a candidate as of yet. They thought
they had one, but there are still some in the mix. Mrs. Buell stated that Rushie
Bean has been working sixty (60) to seventy (70) hours per week. She stated that
we need to provide some relief for Mrs. Bean. Mrs. Buell is concerned with the
number of hours she has been working and becoming burnt out. The Board of
Education and the Town have committed to this model and they have not filled
the Town Finance Director position as of yet. The Board and the Town need to
understand that Mrs. Bean cannot keep working seventy (70) hours per week.
There is no solution as of yet. She stated that the school needs to work with the
Town to get the position filled with the right person. Mrs. Buell stated that Mrs.
Bean is doing a great job, she is very driven and wants to do the right thing by not
letting anyone down. Mrs. Buell is advocating that Mrs. Bean does not work
seventy (70) hours. She is wondering if they separate the positions and Mrs. Bean
works forty (40) hours per week for the Board of Education and is willing to work
extra hours, the Town pays her at a per diem rate. Mrs. Buell stated that it is not a
money issue, it is a burning out issue.

Mr. Phaiah asked as of July 1, 2022, Mrs. Bean is working for the Board of
Education and not the Town anymore? Mrs. Buell stated that is correct.

Mrs. Burgess asked what the advertising has been for this position. Mrs. Buell
stated that it is still posted in a few different places.

Mr. Phaiah stated that the other concern he has is Mrs. Bean training the new
people as well, which is a task in and of itself. Mrs. Buell stated that Donna
DiBenedetto, who is the shared Financial Assistant, and Shelley Cates, who is the
Town Financial Assistant, will both be doing some of the training of the new
Financial Assistant that will be starting the second week of July. They had hoped
to get someone in the Town Finance Director position with experience, but it fell
through. It looks like there may be a lot of training for the Town Finance Director
position.

Mr. Ives asked what the salary is for the Town Finance Director? Mrs. Buell
stated that they advertised $85,000.00 to $90,000.00 with room to negotiate.
Mrs. Buell is suggesting limiting Mrs. Bean’s hours to 40 hours per week. She
also stated that HR and the Finance Office have been working well together and
are in good shape due to all the hard work and collaboration between the two,



which benefits the Town and the School. Mrs. Buell stated that Mrs. Bean has
already been contacted by the Auditors and they plan on coming in July.

Mr. Ives stated that it is really important that the Town has somebody on board by
the end of July for the schedules with the Auditor that have to be done in August
and if Mrs. Bean has to do that, it will be full-time. He also believes that it is not
enough money.

Mrs. Buell stated that she wanted to bring it to their attention. She wants to relieve
some of the pressure that Mrs. Bean is under. The fiscal year needs to be ended
and ready for the new school year. The balloon checks went out this week, which
is a big payroll to get done. Mrs. DiBenedetto has not been there a full year and
has been doing all the school payroll and accounts payable, which was not her full
function before and it also pulls her away from the Town side. The Board has
been paying her salary and most of the year she did more work for the Town than
she did for the school. Mrs. Buell also stated that Mrs. Bean has the budgets ready
to roll up into Ivisions.

Mrs. Lyons asked if there are any issues with holding the July meeting? Mrs.
Buell stated that there will not be much in July except for a few policies to review
and go over. In August and September they will have the Student Achievement
Data and the School Climate Survey. Mrs. Buell stated that she will be spending
some time going over school safety plans during the summer. She stated that Mrs.
Graef, the Resident Trooper and herself attended the safety seminar at Woodstock
Academy on Monday and Tuesday of this week. She stated that there is some
work to do in upgrading the schools’ plans and getting ready for additional
funding.

A few Board members stated that they would not be available for the July
meeting.

Mrs. Buell stated the August meeting is August 24, 2022 when they will discuss
the Continuity of Service Plan with COVID. She stated that she was on a
conference call with the Department of Public Health and the State Department of
Education and the message is that covid will still be around. It will probably dip
down around the summer and come back up November through January. It was
discussed to still have mitigation strategies in place.

The Board agreed to cancel the July meeting and they could call a Special
Meeting if something comes up that needs to be addressed.

10. Public Comment

Mr. Ken Dykstra asked for an update on the boiler replacement. Mrs Buell stated that
there were three bids and Grodsky & Company, Inc. is the company that the school has
been working with on other projects. They know the school’s system and are a vendor



that can integrate the control system the school has. There are only certain vendors that
can do that. Once the Town approved the funding for the boiler replacement, she was in
contact with them so they could work on getting supplies and reaching out to their
vendors. They have not been on sight yet, but will be doing so soon and getting the work
completed before the cool weather comes.

11. Adjournment

Motion to adjourn at 7:55 p.m.
(Phaiah/Perkins-Banas)
No Discussion
Vote Count: 5, 0
Unanimous vote to approve

Respectfully Submitted,

Donn� L . DiBenede��

Donna L. DiBenedetto
Board Clerk

____________________________________ _______________
Justin Phaiah, Board of Education Secretary Date



Brooklyn Public Schools Enrollment 2022-2023 as of 8/19/2022
BES Grade Level, Sections Pre-K   K First Second Third Fourth Total
PK AM Class 1 15 19 16 21 19 19 109
PK PM Class 1 16 18 15 20 19 20 108
PK AM Class 2 15 18 16 20 20 19 108
PK PM Class 2 16 18 16 19 19 19 107
PK AM Class 3 15 16 21 19 19 90
PK PM Class 3 15

Total in person 92 73 79 101 96 96 534
Homeschooled 0 4 4 2 3 7 20

3
BMS Grade Level, Sections Fifth   Sixth Seventh Eighth Total

18 21 20 20 79
19 20 20 19 78
19 20 20 20 79
19 21 20 19 79
19 20 39

Total in person 94 82 80 98 - - 354
Homeschooled 0 2 3 2 7

High School Students Ninth Tenth Eleventh Twelfth Total
Woodstock Academy 68 40 52 57 217
Killingly High School 24 18 25 34 101
Killingly Ag Science 0 1 3 0 4
Plainfield High School 0 0 1 0 1
Norwich Free Academy 1 2 2 6 11
Ellis Technical High School 8 15 14 19 56
Quinebaug Middle College 3 0 1 1 5
Total by Grade 104 76 98 117 395

OUT OF DISTRICT STUDENTS (not counted in totals above) 12

TOTAL BROOKLYN STUDENT ENROLLMENT PK-21 1295 1302 Total
Total Enrollment Sept Oct Nov Dec Jan Feb Mar Apr May Jun
2017-18 1314 1314 1311 1304 1310 1312 1311 1318 1319 1320
2018-19 1332 1336 1327 1326 1325 1325 1320 1333 1338 1339
2019-20 1342 1343 1344 1345 1348 1342 COVID last day 3/13/2020
2020-2021 (COVID, In/Opt 
Out) 1260 1242 1243 1246 1245 1227 1230 1244 1251 1251
2021-22 1258.5 1270.5 1275.5 1282.5 1281.5 1280.5 1282.5 1279.5 1281.51283.5
2022-2023

Homeschooled 20-21 27 35 47 27 50 61 61 53 53 53
21-22 19 22
22-23

Sept June
2017-18 1314 1320
2018-19 1332 1339
2019-20 1342 1342
2020-2021* 1260 1251
2021-22 1274 1283.5
2022-2023



Brooklyn Board of Education Transfer Request 2021-2022 Budget August 24, 2022

FROM TO

Account # Description Amount Account # Description Amount
1010.01999.1200.200.55640 TUITION-SPEC. ED-IN STATE LEA $105,833.24 1010.01901.1000.100.51111 SALARY-TEACHER-ELEMENTARY $147,255.23

1010.01999.2140.200.51111 SALARY - PSYCHOLOGIST-SP.ED. $56,272.08 1010.01999.1200.200.51112 SALARY-PARAPROFESSIONALS SPEC. ED. $116,701.38

1010.01999.2700.100.55100 TRANS/LOCAL&HIGH REIMBURSABLE $48,343.44 1010.01999.2510.100.52110 INSURANCE - HEALTH ER $76,417.89

1010.01999.2510.100.59140 CONTINGENCY $34,100.00 1010.01999.2100.100.55600 TUITION-HIGH SCHOOL $67,334.29

1010.01999.2510.100.52600 UNEMPLOYMENT $34,004.95 1010.01999.2510.100.52200 FICA/MEDICARE MATCHING CONTRIBUTION $56,793.01

1010.01999.2100.100.55610 TUITION-VO AG $30,044.00 1010.01901.1000.100.51103 SALARY-TEACHER-SUBSTITUTE BES $23,643.84

1010.01999.1200.200.55630 TUITION-SPECIAL ED-PRIVATE $27,273.48 1010.01951.1000.100.51103 SALARY-TEACHER SUBSTITUTE - BMS $19,293.57

1010.01999.2700.100.56260 TRANS.VEHICLE-GAS/DIESEL $23,853.85 1010.01999.2610.100.56240 FUEL OIL $19,089.69

1010.01999.2580.100.54430 RENTAL OF COMPUTERS/PRINTERS $23,562.39 1010.01999.1200.200.51104 SALARY - PARAPROF. SUB/SPEC.ED $19,085.80

1010.01999.1200.200.55650 TUITION-SPEC. ED-PRIV.-OUT OF STATE $19,598.40 1010.01999.2700.200.55110 TRANS./SP.ED.-CONNECTICUT LEA $13,880.50

1010.01999.2700.200.55130 TRANS. SPECIAL ED - ESY $19,360.50 1010.01999.2190.200.51110 SALARY-SOCIAL WORKER-SPEC. ED. $13,702.04

1010.01999.1250.200.51111 SALARY-SPEECH THERAPIST $17,220.43 1010.01951.1000.100.51111 SALARY-TEACHER-MIDDLE SCHOOL $9,685.32

1010.01901.2213.100.53200 PROF ED SERVICES - ELEMENTARY $14,886.76 1010.01999.2320.100.51100 SALARY- SUPERINTENDENT $8,612.80

1010.01951.2213.100.53200 INSTRUCTIONAL SERVICES-MIDDLE SCHOOL $14,457.60 1010.01901.2410.100.51110 SALARY-SECRETARY-ELEMENTARY $7,384.68

1010.01999.2610.100.54301 BUILDING REPAIRS $14,015.43 1010.01999.2510.100.53020 LEGAL SERVICES $7,351.70

1010.01951.2700.100.55150 TRANSP. FIELD TRIPS/ATHLETICS - MIDDLE SCHOOL $13,742.80 1010.01999.2610.100.54411 WATER/SEWAGE SERVICES $6,773.92

1010.01999.2600.100.56100 SUPPLIES-BLDG.,GROUNDS & EQUIP. $12,481.96 1010.01999.2320.100.51110 SALARY - FINANCIAL SECRETARIES $6,766.83

1010.01999.2580.100.53500 CONTRACTED SERV-TECHNOLOGY $12,446.95 1010.01901.2130.100.51112 SALARY-PARA HEALTH-ELEMENTARY $6,215.58

1010.01999.2510.100.52115 INSURANCE - DENTAL ER $11,407.73 1010.01999.2610.100.51130 SALARY - CUSTODIAL OT $5,794.20

1010.01999.2610.100.56220 ELECTRICITY $11,327.02 1010.01999.2100.200.51110 SALARY - SECRETARY, SPECIAL ED $4,661.92

1010.01999.2150.200.53200 INSTR. SERVICES - SPEECH $10,230.00 1010.01999.2610.100.51104 SALARY- CUSTODIAL SUBS $4,566.44

1010.01951.2900.900.51151 SALARY-ATHLETICS STAFF $9,378.15 1010.01999.2310.100.55910 ADULT EDUCATION - HIGH SCHOOL $3,787.00

1010.01999.2510.100.53410 AUDIT SERVICES - BOARD OF ED. $9,325.00 1010.01951.2410.100.51110 SALARY-SECRETARY-MIDDLE SCHOOL $3,506.47

1010.01999.2130.200.53040 INSTR SERVICES - NURSING $8,925.00 1010.01999.2300.100.56120 SUPPLIES - ADMIN SUPPLIES $3,450.51

1010.01951.2200.100.56110 INSTRUCTIONAL SUPPLIES-MIDDLE SCHOOL $8,493.65 1010.01999.1000.100.52510 TUITION REIMBURSEMENT $3,200.00

1010.01999.2510.100.55400 ADVERTISING $6,235.00 1010.01999.2140.200.53400 HEALTH EXAMS- PSYCHOLOGICAL $2,800.00

1010.01999.2320.100.58100 DUES AND FEES - SUPT. $5,533.92 1010.01999.2510.100.51100 SALARY - FINANCE DIRECTOR (0.6 FTE) $2,359.88

1010.01999.2600.100.51110 SALARY - DIRECTOR OF FACILITIES $5,433.24 1010.01999.2510.100.52120 HSA CONTRIBUTION ER $1,458.32

1010.01999.1200.200.53200 INSTR TRAINING - SPEC ED STAFF $5,021.00 1010.01999.2510.100.58100 DUES AND FEES - BOARD OF ED $920.00

1010.01999.2200.100.51151 SALARY-ADVISORS/STUDENT ACTIVITY $4,410.50 1010.01999.2610.100.51110 SALARY- CUSTODIANS $901.71

1010.01999.1200.200.51111 SALARY-SPECIAL EDUCATION TEACHERS $4,292.29 1010.01901.2220.100.51111 SALARY - LIBRARIAN-ELEMENTARY $467.25

1010.01999.2170.200.53200 INSTR SERVICES - PHYSICAL THERAPY $3,983.06 1010.01999.1200.200.51129 SALARY - ESY PARA - SPECIAL ED $338.78

1010.01999.2150.200.53400 PROF SERVICES - AUDIOLOGY $3,534.29 1010.01951.2130.100.51110 SALARY - SCHOOL NURSE - MIDDLE SCHOOL $265.10

1010.01901.1000.100.56100 GENERAL SUPPLIES-ELEMENTARY $3,495.62 1010.01999.2510.100.52800 LIFE INSURANCE $261.17

1010.01951.1000.100.56410 TEXTBOOKS-MIDDLE SCHOOL $3,427.28 1010.01951.2220.100.51111 SALARY - LIBRARIAN-MIDDLE SCHOOL $256.90

1010.01951.2900.900.56900 CO-CURRICULAR SUPPLIES - MIDDLE SCHOOL $3,189.95 1010.01999.2320.100.55300 TELEPHONE-SUPT. $114.69

1010.01951.1000.100.58100 DUES AND FEES-MIDDLE SCHOOL $3,150.00 1010.01901.2410.100.55300 TELEPHONE - BES $5.65

1010.01951.2300.100.56120 ADMIN SUPPLIES-MIDDLE SCHOOL $2,757.09 1010.01999.2510.100.53400 Professional Services $0.08

1010.01999.2500.100.51152 SALARY-TECHNOLOGY-SUMMER $2,746.25 1010.01999.2100.200.51111 SALARY-BCBA $0.06

1010.01901.2410.100.56120 ADMIN SUPPLIES-ELEMENTARY $2,722.99

1010.01999.2100.200.55800 TRAVEL - DIR. OF STUDENT SERVICES OFFICE $2,500.00

1010.01999.2200.100.53230 INSTR. SERVICES-STUDENTS $2,500.00

1010.01951.2900.900.53540 COACHES/REFEREES-STUDENT SPORTS $2,495.58

1010.01901.1000.100.57345 INSTRUCTIONAL EQUIP-ELEMENTARY $2,429.48

1010.01951.2500.100.53520 PROF SERVICES-TECH-MIDDLE SCHOOL $2,400.00

1010.01999.2580.100.51110 SALARY - IT DIRECTOR (0.8 FTE) $2,261.85

$665,104.20 $665,104.20



1010.00000.0000.000.51100 Salaries Administration $811,019.00 $0.00 $819,732.68 ($8,713.68) $0.00 ($8,713.68)$820,019.00 ($9,000.00) -1.07%
1010.00000.0000.000.51103 Salaries- Substitute Teachers $90,000.00 $0.00 $132,937.41 ($42,937.41) $0.00 ($42,937.41)$90,000.00 $0.00 -47.71%
1010.00000.0000.000.51104 Salaries-Substitute Instructional

Aides $21,000.00 $0.00 $44,652.24 ($23,652.24) $0.00 ($23,652.24)$21,000.00 $0.00 -112.63%
1010.00000.0000.000.51110 Salaries-Support Staff $988,508.00 $0.00 $1,015,593.13 ($27,085.13) $0.00 ($27,085.13)$979,008.00 $9,500.00 -2.74%
1010.00000.0000.000.51111 Salaries-Teachers $5,414,664.00 $0.00 $5,492,393.96 ($77,729.96) $0.00 ($77,729.96)$5,414,664.00 $0.00 -1.44%
1010.00000.0000.000.51112 Salaries-Instructional Aides $962,227.00 $0.00 $1,085,143.96 ($122,916.96) $0.00 ($122,916.96)$939,727.00 $22,500.00 -12.77%
1010.00000.0000.000.51119 ESY Teacher $11,292.00 $0.00 $9,317.35 $1,974.65 $0.00 $1,974.65$11,292.00 $0.00 17.49%
1010.00000.0000.000.51129 ESY Paraprofessional $16,474.00 $0.00 $16,812.78 ($338.78) $0.00 ($338.78)$16,474.00 $0.00 -2.06%
1010.00000.0000.000.51130 Salaries-Custodial O/T $8,500.00 $0.00 $14,294.20 ($5,794.20) $0.00 ($5,794.20)$2,000.00 $6,500.00 -68.17%
1010.00000.0000.000.51131 Salaries Cafe Overtime $300.00 $0.00 $0.00 $300.00 $0.00 $300.00$300.00 $0.00 100.00%
1010.00000.0000.000.51151 Additional Compensation-Teachers $48,826.00 $0.00 $35,037.35 $13,788.65 $0.00 $13,788.65$51,253.00 ($2,427.00) 28.24%
1010.00000.0000.000.51152 IT Summer Salaries $5,000.00 $0.00 $2,253.75 $2,746.25 $0.00 $2,746.25$14,500.00 ($9,500.00) 54.93%
1010.00000.0000.000.52110 Cigna health employer $1,619,305.00 $0.00 $1,695,722.89 ($76,417.89) $0.00 ($76,417.89)$1,619,305.00 $0.00 -4.72%
1010.00000.0000.000.52115 cigna dental employer $83,306.00 $0.00 $71,898.27 $11,407.73 $0.00 $11,407.73$83,306.00 $0.00 13.69%
1010.00000.0000.000.52120 HSA $185,000.00 $0.00 $186,458.32 ($1,458.32) $0.00 ($1,458.32)$185,000.00 $0.00 -0.79%
1010.00000.0000.000.52200 Fica/Medicare Employer portion $220,000.00 $0.00 $276,793.01 ($56,793.01) $0.00 ($56,793.01)$220,000.00 $0.00 -25.82%
1010.00000.0000.000.52300 Pension/Retirement Expenses $241,153.00 $0.00 $241,153.00 $0.00 $0.00 $0.00$241,153.00 $0.00 0.00%
1010.00000.0000.000.52510 Tuition Reimbursement $15,000.00 $0.00 $18,200.00 ($3,200.00) $0.00 ($3,200.00)$15,000.00 $0.00 -21.33%
1010.00000.0000.000.52600 Unemployment $35,000.00 $0.00 $995.05 $34,004.95 $0.00 $34,004.95$35,000.00 $0.00 97.16%
1010.00000.0000.000.52700 Workers Compensation $81,850.00 $0.00 $81,834.99 $15.01 $0.00 $15.01$81,850.00 $0.00 0.02%
1010.00000.0000.000.52800 Life Insurance $18,731.00 $0.00 $18,992.17 ($261.17) $0.00 ($261.17)$18,731.00 $0.00 -1.39%
1010.00000.0000.000.53020 Legal Services $40,000.00 $0.00 $47,351.70 ($7,351.70) $0.00 ($7,351.70)$40,000.00 $0.00 -18.38%
1010.00000.0000.000.53040 Nursing Services $8,925.00 $0.00 $0.00 $8,925.00 $0.00 $8,925.00$76,440.00 ($67,515.00) 100.00%
1010.00000.0000.000.53200 Professional Educational Services $187,278.00 $0.00 $136,954.83 $50,323.17 $0.00 $50,323.17$173,763.00 $13,515.00 26.87%
1010.00000.0000.000.53230 Pupil Services $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00$2,500.00 $0.00 100.00%
1010.00000.0000.000.53400 Other Professional Services $36,700.00 $0.00 $32,465.79 $4,234.21 $0.00 $4,234.21$17,700.00 $19,000.00 11.54%
1010.00000.0000.000.53410 Audit $20,000.00 $0.00 $10,675.00 $9,325.00 $0.00 $9,325.00$20,000.00 $0.00 46.63%
1010.00000.0000.000.53500 Technical Services $41,186.00 $0.00 $28,739.05 $12,446.95 $0.00 $12,446.95$41,186.00 $0.00 30.22%
1010.00000.0000.000.53520 Other Technical Services $18,400.00 $0.00 $16,000.00 $2,400.00 $0.00 $2,400.00$2,400.00 $16,000.00 13.04%
1010.00000.0000.000.53540 Sports Officials $7,427.00 $0.00 $4,931.42 $2,495.58 $0.00 $2,495.58$5,000.00 $2,427.00 33.60%
1010.00000.0000.000.54101 Refuse Removal $10,500.00 $0.00 $9,915.00 $585.00 $0.00 $585.00$15,000.00 ($4,500.00) 5.57%
1010.00000.0000.000.54300 Equipment Repairs $21,082.14 $0.00 $17,942.93 $3,139.21 $0.00 $3,139.21$22,775.00 ($1,692.86) 14.89%
1010.00000.0000.000.54301 Building Maintenance $55,000.00 $0.00 $40,984.57 $14,015.43 $0.00 $14,015.43$55,000.00 $0.00 25.48%
1010.00000.0000.000.54302 Fire/Security Maintenance $16,000.00 $0.00 $13,642.32 $2,357.68 $0.00 $2,357.68$16,000.00 $0.00 14.74%
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1010.00000.0000.000.54303 Grounds Maintenance $18,692.10 $0.00 $18,692.10 $0.00 $0.00 $0.00$17,000.00 $1,692.10 0.00%
1010.00000.0000.000.54320 Technology Related Repairs $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00$2,500.00 $0.00 100.00%
1010.00000.0000.000.54411 Water/Sewer $24,205.00 $0.00 $30,978.92 ($6,773.92) $0.00 ($6,773.92)$24,205.00 $0.00 -27.99%
1010.00000.0000.000.54430 Rental of Computer Related

Equipment $58,000.00 $0.00 $34,437.61 $23,562.39 $0.00 $23,562.39$58,000.00 $0.00 40.62%
1010.00000.0000.000.55100 Pupil Transportation-Local/High $848,161.00 $0.00 $799,817.56 $48,343.44 $0.00 $48,343.44$848,161.00 $0.00 5.70%
1010.00000.0000.000.55110 Student Transportation-Spec. Ed 

In-State $125,469.00 $0.00 $139,349.50 ($13,880.50) $0.00 ($13,880.50)$150,464.00 ($24,995.00) -11.06%
1010.00000.0000.000.55130 TRANS. SPECIAL ED - ESY $31,870.00 $0.00 $12,509.50 $19,360.50 $0.00 $19,360.50$6,875.00 $24,995.00 60.75%
1010.00000.0000.000.55150 Transportation-Athletics/Field Trips $23,900.00 $0.00 $9,157.20 $14,742.80 $0.00 $14,742.80$23,900.00 $0.00 61.69%
1010.00000.0000.000.55200 Property & Liability Insurance $72,576.76 $0.00 $72,571.00 $5.76 $0.00 $5.76$72,576.00 $0.76 0.01%
1010.00000.0000.000.55300 Communications $13,400.00 $0.00 $11,699.92 $1,700.08 $0.00 $1,700.08$13,400.00 $0.00 12.69%
1010.00000.0000.000.55301 Postage $2,500.00 $0.00 $2,500.00 $0.00 $0.00 $0.00$2,500.00 $0.00 0.00%
1010.00000.0000.000.55400 Advertising $6,850.00 $0.00 $615.00 $6,235.00 $0.00 $6,235.00$6,850.00 $0.00 91.02%
1010.00000.0000.000.55600 Tuition-High School $4,487,268.00 $0.00 $4,554,602.29 ($67,334.29) $0.00 ($67,334.29)$4,487,268.00 $0.00 -1.50%
1010.00000.0000.000.55610 Tuition-Vo Ag $70,982.00 $0.00 $40,938.00 $30,044.00 $0.00 $30,044.00$70,982.00 $0.00 42.33%
1010.00000.0000.000.55630 Tuition-Spec. Ed Private $890,026.00 $0.00 $862,752.52 $27,273.48 $0.00 $27,273.48$915,136.00 ($25,110.00) 3.06%
1010.00000.0000.000.55640 Tuition-Spec. Ed-In State LEA $1,075,159.00 $0.00 $969,325.76 $105,833.24 $0.00 $105,833.24$1,075,159.00 $0.00 9.84%
1010.00000.0000.000.55650 Tuition-Spec. Ed-Private Out of

State $25,110.00 $0.00 $5,511.60 $19,598.40 $0.00 $19,598.40$0.00 $25,110.00 78.05%
1010.00000.0000.000.55800 Travel Reimbursement $7,000.00 $0.00 $2,211.85 $4,788.15 $0.00 $4,788.15$7,000.00 $0.00 68.40%
1010.00000.0000.000.55910 ADULT EDUCATION $28,000.00 $0.00 $31,787.00 ($3,787.00) $0.00 ($3,787.00)$28,000.00 $0.00 -13.53%
1010.00000.0000.000.56100 General Supplies $68,346.00 $0.00 $52,138.89 $16,207.11 $0.00 $16,207.11$68,346.00 $0.00 23.71%
1010.00000.0000.000.56110 Instructional Supplies $34,410.00 $0.00 $24,530.76 $9,879.24 $0.00 $9,879.24$34,410.00 $0.00 28.71%
1010.00000.0000.000.56120 Admin Supplies $17,696.00 $0.00 $14,849.13 $2,846.87 $0.00 $2,846.87$17,696.00 $0.00 16.09%
1010.00000.0000.000.56220 Electricity $85,000.00 $0.00 $73,672.98 $11,327.02 $0.00 $11,327.02$85,000.00 $0.00 13.33%
1010.00000.0000.000.56230 Propane Gas $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00$3,000.00 ($2,000.00) 100.00%
1010.00000.0000.000.56240 Fuel Oil $80,287.00 $0.00 $99,376.69 ($19,089.69) $0.00 ($19,089.69)$80,287.00 $0.00 -23.78%
1010.00000.0000.000.56260 Gasoline/Diesel $73,948.00 $0.00 $50,094.15 $23,853.85 $0.00 $23,853.85$73,948.00 $0.00 32.26%
1010.00000.0000.000.56400 Books $5,500.00 $0.00 $4,272.13 $1,227.87 $0.00 $1,227.87$5,500.00 $0.00 22.32%
1010.00000.0000.000.56410 Textbooks $7,486.00 $0.00 $2,231.41 $5,254.59 $0.00 $5,254.59$7,486.00 $0.00 70.19%
1010.00000.0000.000.56420 Library Books $4,635.00 $0.00 $3,009.95 $1,625.05 $0.00 $1,625.05$4,635.00 $0.00 35.06%
1010.00000.0000.000.56430 Periodicals $3,123.00 $0.00 $0.00 $3,123.00 $0.00 $3,123.00$3,123.00 $0.00 100.00%
1010.00000.0000.000.56500 Supplies - Technology Related $900.00 $0.00 $300.40 $599.60 $0.00 $599.60$900.00 $0.00 66.62%
1010.00000.0000.000.56900 Other Supplies $9,520.00 $0.00 $4,416.12 $5,103.88 $0.00 $5,103.88$9,520.00 $0.00 53.61%
1010.00000.0000.000.57345 Instructional Equipment $15,000.00 $0.00 $12,570.52 $2,429.48 $0.00 $2,429.48$15,000.00 $0.00 16.20%
1010.00000.0000.000.58100 Dues and Fees $33,701.00 $0.00 $23,079.80 $10,621.20 $0.00 $10,621.20$28,201.00 $5,500.00 31.52%
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1010.00000.0000.000.59140 Contingency $35,000.00 $0.00 $900.00 $34,100.00 $0.00 $34,100.00$35,000.00 $0.00 97.43%

End of Report

$19,629,374.00 $0.00 $19,584,719.38 $44,654.62 $0.00 $44,654.62Grand Total: $0.00$19,629,374.00 0.23%
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Salaries Administration1010.00000.0000.000.51100 $821,699.00 $63,976.88 $127,953.76 $693,745.24 $703,745.61 ($10,000.37) -1.22%
Salaries- Substitute Teachers1010.00000.0000.000.51103 $95,000.00 $0.00 $0.00 $95,000.00 $0.00 $95,000.00 100.00%
Salaries-Substitute Instructio1010.00000.0000.000.51104 $20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00 100.00%
Salaries-Support Staff1010.00000.0000.000.51110 $1,128,075.00 $69,513.60 $109,614.37 $1,018,460.63 $995,861.57 $22,599.06 2.00%
Salaries-Teachers1010.00000.0000.000.51111 $5,485,358.00 $212,189.21 $212,189.21 $5,273,168.79 $5,362,051.16 ($88,882.37) -1.62%
Salaries-Instructional Aides1010.00000.0000.000.51112 $1,110,808.00 $0.00 $0.00 $1,110,808.00 $1,212,227.24 ($101,419.24) -9.13%
ESY Teacher1010.00000.0000.000.51119 $5,760.00 $3,104.54 $5,792.52 ($32.52) $0.00 ($32.52) -0.56%
ESY Paraprofessional1010.00000.0000.000.51129 $17,280.00 $9,607.11 $16,364.03 $915.97 $0.00 $915.97 5.30%
Salaries-Custodial O/T1010.00000.0000.000.51130 $2,000.00 $1,199.19 $1,521.99 $478.01 $0.00 $478.01 23.90%
Additional Compensation-Teache1010.00000.0000.000.51151 $53,690.00 $0.00 $0.00 $53,690.00 $0.00 $53,690.00 100.00%
IT Summer Salaries 1010.00000.0000.000.51152 $7,500.00 $1,091.25 $1,822.50 $5,677.50 $0.00 $5,677.50 75.70%
Cigna health employer 1010.00000.0000.000.52110 $1,774,190.00 $198,270.79 $381,202.46 $1,392,987.54 $71,908.84 $1,321,078.70 74.46%
cigna dental employer 1010.00000.0000.000.52115 $104,410.00 $9,869.05 $19,141.46 $85,268.54 $3,851.50 $81,417.04 77.98%
HSA 1010.00000.0000.000.52120 $193,750.00 $1,770.83 $11,145.83 $182,604.17 $79,241.07 $103,363.10 53.35%
Fica/Medicare Employer portion1010.00000.0000.000.52200 $286,086.00 $10,906.62 $16,189.98 $269,896.02 $8,969.13 $260,926.89 91.21%
Pension/Retirement Expenses1010.00000.0000.000.52300 $266,828.00 $256,828.00 $256,828.00 $10,000.00 $0.00 $10,000.00 3.75%
Tuition Reimbursement1010.00000.0000.000.52510 $15,000.00 $0.00 $0.00 $15,000.00 $0.00 $15,000.00 100.00%
Unemployment 1010.00000.0000.000.52600 $35,000.00 $0.00 $0.00 $35,000.00 $0.00 $35,000.00 100.00%
Workers Compensation1010.00000.0000.000.52700 $85,943.00 $0.00 $21,482.09 $64,460.91 $64,446.27 $14.64 0.02%
Life Insurance1010.00000.0000.000.52800 $19,293.00 $2,123.39 $4,102.56 $15,190.44 $0.00 $15,190.44 78.74%
Legal Services1010.00000.0000.000.53020 $25,000.00 $0.00 $0.00 $25,000.00 $0.00 $25,000.00 100.00%
Professional Educational Servi1010.00000.0000.000.53200 $189,585.00 ($662.14) ($662.14) $190,247.14 $0.00 $190,247.14 100.35%
Pupil Services1010.00000.0000.000.53230 $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00 100.00%
Other Professional Services1010.00000.0000.000.53400 $45,800.00 $1,512.00 $3,262.00 $42,538.00 $11,938.40 $30,599.60 66.81%
Audit1010.00000.0000.000.53410 $28,465.00 $4,000.00 $4,000.00 $24,465.00 $11,965.00 $12,500.00 43.91%
Technical Services1010.00000.0000.000.53500 $32,800.00 $963.00 $13,042.34 $19,757.66 $10,593.00 $9,164.66 27.94%
Other Technical Services1010.00000.0000.000.53520 $5,475.00 $0.00 $0.00 $5,475.00 $0.00 $5,475.00 100.00%
Sports Officials1010.00000.0000.000.53540 $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00 100.00%
Refuse Removal1010.00000.0000.000.54101 $15,000.00 $0.00 $0.00 $15,000.00 $12,192.00 $2,808.00 18.72%
Equipment Repairs1010.00000.0000.000.54300 $22,000.00 $0.00 $0.00 $22,000.00 $0.00 $22,000.00 100.00%
Building Maintenance1010.00000.0000.000.54301 $40,000.00 $532.50 $532.50 $39,467.50 $431.00 $39,036.50 97.59%
Fire/Security Maintenance1010.00000.0000.000.54302 $16,500.00 $720.00 $5,552.64 $10,947.36 $9,600.00 $1,347.36 8.17%
Grounds Maintenance1010.00000.0000.000.54303 $17,000.00 $0.00 $0.00 $17,000.00 $5,439.81 $11,560.19 68.00%
Technology Related Repairs1010.00000.0000.000.54320 $6,000.00 $0.00 $0.00 $6,000.00 $0.00 $6,000.00 100.00%
Water/Sewer1010.00000.0000.000.54411 $27,836.00 $0.00 $0.00 $27,836.00 $260.00 $27,576.00 99.07%
Rental of Computer Related Equ1010.00000.0000.000.54430 $58,000.00 $0.00 $0.00 $58,000.00 $40,825.92 $17,174.08 29.61%
Pupil Transportation-Local/Hig1010.00000.0000.000.55100 $781,333.00 $0.00 $0.00 $781,333.00 $0.00 $781,333.00 100.00%
Student Transportation-Spec. E1010.00000.0000.000.55110 $227,424.00 $0.00 $0.00 $227,424.00 $0.00 $227,424.00 100.00%
TRANS. SPECIAL ED - ESY1010.00000.0000.000.55130 $39,661.00 $27,556.25 $27,556.25 $12,104.75 $0.00 $12,104.75 30.52%
Transportation-Athletics/Field1010.00000.0000.000.55150 $26,400.00 $0.00 $0.00 $26,400.00 $0.00 $26,400.00 100.00%
Property & Liability Insurance1010.00000.0000.000.55200 $74,753.00 $0.00 $18,687.94 $56,065.06 $56,063.82 $1.24 0.00%
Communications1010.00000.0000.000.55300 $12,440.00 $684.90 $966.39 $11,473.61 $8,773.46 $2,700.15 21.71%
Postage1010.00000.0000.000.55301 $3,300.00 $82.08 $2,182.08 $1,117.92 $298.22 $819.70 24.84%
Advertising1010.00000.0000.000.55400 $6,950.00 $0.00 $7,063.92 ($113.92) $0.00 ($113.92) -1.64%
Tuition-High School1010.00000.0000.000.55600 $4,682,351.00 $0.00 $536,257.83 $4,146,093.17 $2,606,252.67 $1,539,840.50 32.89%
Tuition-Vo Ag1010.00000.0000.000.55610 $28,960.00 $0.00 $0.00 $28,960.00 $0.00 $28,960.00 100.00%
Tuition-Spec. Ed Private1010.00000.0000.000.55630 $921,151.00 $13,000.00 $13,000.00 $908,151.00 $175,061.75 $733,089.25 79.58%
Tuition-Spec. Ed-In State LEA1010.00000.0000.000.55640 $892,148.00 $7,300.00 $85,290.47 $806,857.53 $254,295.00 $552,562.53 61.94%
Tuition-Spec. Ed-Private Out o1010.00000.0000.000.55650 $68,014.00 $0.00 $0.00 $68,014.00 $0.00 $68,014.00 100.00%
Travel Reimbursement1010.00000.0000.000.55800 $14,500.00 $153.84 $307.68 $14,192.32 $1,692.32 $12,500.00 86.21%
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ADULT EDUCATION1010.00000.0000.000.55910 $28,000.00 $0.00 $29,593.00 ($1,593.00) $0.00 ($1,593.00) -5.69%
General Supplies1010.00000.0000.000.56100 $62,645.00 $445.64 $1,211.66 $61,433.34 $30,023.89 $31,409.45 50.14%
Instructional Supplies1010.00000.0000.000.56110 $66,940.00 $11,133.13 $11,133.13 $55,806.87 $31,721.20 $24,085.67 35.98%
Admin Supplies1010.00000.0000.000.56120 $25,135.00 $1,452.25 $2,535.75 $22,599.25 $4,326.68 $18,272.57 72.70%
Electricity1010.00000.0000.000.56220 $89,547.00 $4,151.17 $4,151.17 $85,395.83 $72,888.83 $12,507.00 13.97%
Propane Gas1010.00000.0000.000.56230 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%
Fuel Oil1010.00000.0000.000.56240 $96,663.00 $0.00 $0.00 $96,663.00 $0.00 $96,663.00 100.00%
Gasoline/Diesel1010.00000.0000.000.56260 $93,176.00 $0.00 ($268.08) $93,444.08 $0.00 $93,444.08 100.29%
Books1010.00000.0000.000.56400 $5,500.00 $166.15 $166.15 $5,333.85 $326.69 $5,007.16 91.04%
Textbooks1010.00000.0000.000.56410 $46,125.00 $17,743.43 $17,743.43 $28,381.57 $5,866.99 $22,514.58 48.81%
Library Books1010.00000.0000.000.56420 $6,635.00 $0.00 $0.00 $6,635.00 $566.20 $6,068.80 91.47%
Periodicals1010.00000.0000.000.56430 $2,723.00 $0.00 $0.00 $2,723.00 $76.50 $2,646.50 97.19%
Supplies - Technology Related1010.00000.0000.000.56500 $5,000.00 $0.00 $0.00 $5,000.00 $81.30 $4,918.70 98.37%
Other Supplies1010.00000.0000.000.56900 $20,580.00 $233.43 $233.43 $20,346.57 $329.39 $20,017.18 97.27%
Instructional Equipment1010.00000.0000.000.57345 $68,452.00 $317.98 $317.98 $68,134.02 $1,678.37 $66,455.65 97.08%
Technology Software1010.00000.0000.000.57350 $31,340.00 $0.00 $0.00 $31,340.00 $0.00 $31,340.00 100.00%
Dues and Fees1010.00000.0000.000.58100 $34,195.00 $0.00 $11,610.00 $22,585.00 $1,250.88 $21,334.12 62.39%
Contingency1010.00000.0000.000.59140 $12,604.00 $0.00 $0.00 $12,604.00 $0.00 $12,604.00 100.00%

End of Report

$20,540,776.00 $931,936.07 $1,980,818.28 $18,559,957.72 $11,857,121.68 $6,702,836.04Grand Total: 32.63%
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BROOKLYN’S BEST

Brooklyn Elementary School
● New Hires- We have had multiple members of our hiring committee this summer to interview

potential new staff.  Our committee is confident that these new staff members will be a positive
addition to our team!

● Professional Development- Our new teaching staff attended professional development with our
consultant from Eastconn to provide them an overview of our ELA units.  It was well attended
and there was a lot of learning that took place!

● Custodial Work- We want to give a huge shout out to our custodial staff for their hard work
making our school ready for the first day of school!

● New Registrations- Jill Hardacker has enrolled almost 90 new students this summer! This has
been a huge untaking as we have also shifted to a new student database program.

Brooklyn Middle School

● Thank you to all of the staff members that participated in hiring committees after school hours

● We are excited to have the following new staff members added to our school community:

○ Adam Bender- Assistant Principal
○ Ashley Paille- Art Teacher
○ Ryne Rewers- Health/PE Teacher

● Our Math teachers participated in 2 days of Professional Development for the implementation of
our new program (Illustrative Math). We also enjoyed having an Eastford teacher collaborating
with the training.

● We appreciate that many teachers have been in over the summer preparing their classrooms for
the start of the school year.

● Thank you to the custodial staff and the secretarial staff for all of the hard work during the
summer getting our school ready for an amazing start to the year.

● We are excited that Baribeau Lawn and Tree and A Block Away Construction have been
donating their time and equipment to install our first stations for the Community Fitness Course.
We will be having a ribbon-cutting ceremony on September 28th to thank our families for their
support of our fundraising efforts and local groups that funded specific stations.
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Brooklyn Public Schools 

            

This worksheet can be used to create narrative descriptions to post alongside sections from 

Worksheet 3: Identifying Connections between Policy and Practice.  The purpose of these 

narratives is to describe the LEA’s progress toward meeting their wellness goals. Not all districts will 

have information to share in all four sections. Note: in Section 3 and Section 4, the LEA is only 

required to comment on federally required items, but may add information about other wellness 

topics if desired. 

 

 
 

Section 1 (Strong Policies and Aligned Practices). If applicable, write a narrative below to describe your 

district’s areas of success in meeting its wellness goals.  

 

The District has successfully detailed and implemented wellness practices related to nutrition 

education, school meals, standards for competitive foods and beverages, and physical 

education in accordance with USDA regulations. Some successful practices related to the areas 

identified in this section include:  

 Free drinking water is available during meals. 

  Addresses compliance with USDA nutrition standards (commonly referred to as Smart 

Snacks) for all food and beverages sold to students during the school day. 

 Regulates food and beverages sold in a la carte. 
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 Restricts marketing on the school campus during the school day to only those foods and 

beverages that meet Smart Snacks standards. 

 Addresses fundraising with food to be consumed during the school day.  

 Addresses physical activity not being withheld as a punishment. 

 

Section 2 (Create Practice Implementation Plans). If applicable, write a narrative below to describe how 

your district will create practice implementation plans to ensure full compliance with all elements of the LSWP.  

 

Due to COVID-19, some of the practices outlined in the Local School Wellness Policy were 

implemented at a limited capacity. The District Wellness Committee will work on developing a 

plan to implement and reinstate all federal requirements during the 22/23 SY in these areas: 

 Includes goals for nutrition education that are designed to promote student wellness.  

 Identifies the officials responsible for the implementation and compliance of the local 

wellness policy.  

 Addresses the assessment of district implementation of the local wellness policy at 

least once every three years. 

 Triennial assessment results will be made available to the public 

 

Section 3 (Update Policies). If applicable, write a narrative below to describe how the district will update its 

policy to include all federally required items. You may also add plans for additional policy updates if desired.  

 

The District Wellness Committee will review and prioritize all federally required policy updates 

and provide edits to be reviewed by the School Board during SY 22-23 and update the 

following: 

 Assures compliance with USDA nutrition standards for reimbursable school meals. 

 Ensures annual training for food and nutrition services staff in accordance with USDA 

Professional Standards. 

 District takes steps to protect the privacy of students who qualify for free or reduced 

priced meals. 

  Regulates food and beverages served at class parties and other school celebrations in 

elementary schools. 
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Section 4 (Opportunities for Growth). If applicable, write a narrative below to describe how your district will 

update its policy and practices to include all federally required items. You may also add plans for additional wellness 

goals if desired.  

 

The District Wellness Committee has reviewed the Opportunities for Growth and will prioritize 

updating all federally required elements of the Local School Wellness Policy in the immediate 

future and submit for Board Approval in 22/23SY: 

 Addresses making the wellness policy available to the public.  

 Addresses a plan for updating policy based on results of the triennial assessment. 
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For information on the USDA’s LSWP requirements, visit the 

Connecticut State Department of Education’s (CSDE) School Wellness 

Policies website and the Rudd Center’s WELLSAT website, or contact 

the school nutrition programs staff at the Connecticut State Department 

of Education, School Health, Nutrition and Family Services,  

450 Columbus Boulevard, Suite 504, Hartford, CT 06103-1841. 

This document is available at https://portal.ct.gov/-/media/SDE/

Nutrition/SWP/Worksheet_4_Summarizing_Findings.docx.  

 

In accordance with federal civil rights law and U.S. Department of 
Agriculture (USDA) civil rights regulations and policies, this 
institution is prohibited from discriminating on the basis of race, 
color, national origin, sex (including gender identity and sexual 
orientation), disability, age, or reprisal or retaliation for prior civil 
rights activity. 
 
Program information may be made available in languages other 
than English. Persons with disabilities who require alternative 
means of communication to obtain program information (e.g., 
Braille, large print, audiotape, American Sign Language), should 
contact the responsible state or local agency that administers the 
program or USDA’s TARGET Center at (202) 720-2600 (voice 
and TTY) or contact USDA through the Federal Relay Service at 
(800) 877-8339. 
 
To file a program discrimination complaint, a Complainant should 
complete a Form AD-3027, USDA Program Discrimination 
Complaint Form which can be obtained online at: 
https://www.usda.gov/sites/default/files/documents/USDA-
OASCR%20P-Complaint-Form-0508-0002-508-11-28-
17Fax2Mail.pdf, from any USDA office, by calling (866) 632-9992, 
or by writing a letter addressed to USDA. The letter must contain 
the complainant’s name, address, telephone number, and a written 
description of the alleged discriminatory action in sufficient detail 
to inform the Assistant Secretary for Civil Rights (ASCR) about 
the nature and date of an alleged civil rights violation. The 
completed AD-3027 form or letter must be submitted to USDA 
by: 
 

1. mail: U.S. Department of Agriculture 
Office of the Assistant Secretary for Civil Rights 
1400 Independence Avenue, SW 
Washington, D.C. 20250-9410; or 

2. fax: (833) 256-1665 or (202) 690-7442; or 
3. email: program.intake@usda.gov 

 
This institution is an equal opportunity provider. 

The Connecticut State Department of 
Education is committed to a policy of 
affirmative action/equal opportunity for 
all qualified persons. The Connecticut 
Department of Education does not 
discriminate in any employment 
practice, education program, or 
educational activity on the basis of age, 
ancestry, color, civil air patrol status, 
criminal record (in state employment 
and licensing), gender identity or 
expression, genetic information, 
intellectual disability, learning disability, 
marital status, mental disability (past or 
present), national origin, physical 
disability (including blindness), race, 
religious creed, retaliation for previously 
opposed discrimination or coercion, sex 
(pregnancy or sexual harassment), 
sexual orientation, veteran status or 
workplace hazards to reproductive 
systems, unless there is a bona fide 
occupational qualification excluding 
persons in any of the aforementioned 
protected classes. 
 
Inquiries regarding the Connecticut 
State Department of Education’s 
nondiscrimination policies should be 
directed to: Levy Gillespie, Equal 
Employment Opportunity 
Director/Americans with Disabilities 
Coordinator (ADA), Connecticut State 
Department of Education, 450 
Columbus Boulevard, Suite 505, 
Hartford, CT 06103, 860-807-2071, 
levy.gillespie@ct.gov.  
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https://www.usda.gov/sites/default/files/documents/USDA-OASCR%20P-Complaint-Form-0508-0002-508-11-28-17Fax2Mail.pdf
https://www.usda.gov/sites/default/files/documents/USDA-OASCR%20P-Complaint-Form-0508-0002-508-11-28-17Fax2Mail.pdf
http://mailto:program.intake@usda.gov/
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Brooklyn Public School’s  Combined WellSAT 
3.0 and WellSAT-I Scorecard 

Policy Name: Brooklyn 
Below, you will see your written policy scores [WellSAT 3.0] and implementation scores [WellSAT-I] for every 
item. 
Each pair of responses is compared and linked to an outcome, listed below: 

 

Strong Policies and Aligned Practices – District has a strong policy and is fully implementing practices that 

align with the policy 

 

Create Practice Implementation Plan – District has a strong or weak policy, but practice implementation is 

either absent or limited 

 

Update Policies – District is fully implementing a practice but there is no or only weak language in the written 

policy, or the district is partially implementing practices and there is no language in the policy 

 

Opportunities for Growth – District has either not addressed the topic in policy or practice; or has only 

addressed the topic in a very limited way 

  
WellSAT 

3.0 Score 

WellSAT-

I Score 
 

Strong Policies and Aligned Practices – District has a strong policy and is fully implementing practices that align with the 

policy 

SM8 
 Is free (i.e., no cost to students) drinking water available to 

students during meals (i.e., do not include water for sale). Follow up 

questions can include: Does the cafeteria have water fountains? Are 

there a sufficient number of working water fountains? Can students 

take water back to the table or do they need to drink at the fountain? 

Do students perceive the water and fountains to be clean and safe? 

2 2 

 

NS1 
 Are there any foods that are not part of the school meals (known 

as competitive foods) that are sold to students during the school day? 

If yes, how confident are you that all of these items meet Smart 

Snacks nutrition standards? 

2 2 

 

NS3 
 Are there competitive foods/beverages sold a la carte in the 

cafeteria during the school day? If yes, how confident are you that all 

of these items meet Smart Snacks nutrition standards? 

2 2 

 

NS4 
 Are there food or beverage vending machines on school property 

accessible to students during the school day? If yes, how confident are 

you that all of these items meet Smart Snacks nutrition standards? 

(Optional follow up questions - Who receives the money from the 

vending machines? Who is responsible for ensuring all items in the 

vending machines meet Smart Snacks regulations?) 

2 2 

 

NS5 
 Are there food or beverages sold in school stores during the 

school day? If yes, how confident are you that all of these items meet 

Smart Snacks nutrition standards? (Optional follow up questions - 

Who receives the money from the school stores? Who is responsible 

for ensuring all items for ensuring all items in the school stores meet 

Smart Snacks regulations?) 

2 2 

 



NS6 
 Are there food or beverage fundraisers that sell items to be 

consumed during the school day? If yes, who is in charge of approving 

in-school fundraising activities? How confident are you that the 

people conducting fundraisers understand Smart Snacks nutrition 

standards? How confident are you that items sold in fundraisers meet 

Smart Snacks standards? (Note: Some states have passed regulation 

permitting exemptions from the federal law prohibiting non-Smart 

Snack fundraisers during the school day – this is addressed in the next 

question). 

2 2 

 

NS9 
 How often do food-based celebrations occur during the school 

day in elementary schools (e.g., birthday parties, holiday parties)? 

Does the district have nutrition standards (such as Smart Snacks) that 

regulate what can be served? How are these regulations 

communicated? How confident are you that the regulations are 

followed consistently? If food-based celebrations are not permitted, 

how confident are you that they do not occur? 

2 2 

 

WPM7 
 Is there food or beverage marketing on the school campus during 

the school day? If yes, do the marketed items meet Smart Snacks 

criteria? 

2 2 

 

NS13 Do students have consistent and easy access to water throughout the 

school day? If yes, how? Follow up questions: Are students are 

permitted to carry water bottles with them throughout the school day? 

Are there water fountains or free water filling stations throughout the 

school? Is bottled water is for sale during the school day? 

2 2 

 

PEPA1 
 Does the district have a written physical education curriculum 

that is implemented consistently for every grade? 

2 2 

 

PEPA7 Are all physical education classes taught by state certified/licensed 

teachers who are endorsed to teach physical education? 

2 2 

 

PEPA13 Is there daily recess for all grades in elementary school? If no, how 

many days per week is recess offered, and for which grades? How 

long is recess when it is offered? 

Note: Best practices for recess: a) it is at least 20 minutes per day; b) it 

is supervised by trained teachers or staff encouraging students to be 

active; and c) students have access to safe and appropriate physical 

activity equipment. 

2 2 

 

PEPA15 When school is not in session, do community members use indoor and 

outdoor school building and grounds facilities? Does the district have 

a “joint-use’” or “shared-use” agreements? (Note if answer is yes or 

no). 

2 2 

 

WPM4 Do teachers ever use physical activity as a punishment? [Examples 

include: telling students to run extra laps or do other physical activities 

as behavioral consequence.] 

2 2 

 

WPM5 Do teachers ever withhold physical activity as a classroom 

management tool? [Examples include: taking away recess, taking 

2 2 

 



away PE, or requiring students to sit in one place for an extended 

period of time.] 

Create Practice Implementation Plan – District has a strong or weak policy, but practice implementation is either absent or 

limited 

NE1 
 Does the school district have specific goals for nutrition 

education designed to promote student wellness? Does this include a 

standards-based nutrition education curriculum? 

2 1 

 

IEC3 
 Is there an official who is responsible for the implementation and 

compliance with the wellness policy at the building level for each 

school? If yes, who are those individuals? How do they ensure 

compliance? 

2 1 

 

IEC4 
 How is the wellness policy made available to the public? Is it 

available online? How often is the public informed where to find the 

policy? 

2 1 

 

IEC5 
 How does the committee assess implementation of the wellness 

policy? How often does this assessment occur? [Examples of 

evaluation tools are: the CDC’s School Health Index, the Alliance for 

a Healthier Generation checklist, local or state policy implementation 

checklists, or the current interview.] 

2 1 

 

IEC6 
 What is included in the triennial assessment report to the public? 

Ask to see documentation if available. Note: the requirement is to 

include: 1. The extent to which schools under the jurisdiction of the 

LEA are in compliance with the local school wellness policy; 2. The 

extent to which the LEA's local school wellness policy compares to 

model local school wellness policies; 3. A description of the progress 

made in attaining the goals of the local school wellness policy. 

1 0 

 

NE7 Is nutrition education linked with the school food environment? If yes, 

what are some examples? 

[Examples include: teachers and food service staff collaborate in 

connecting nutrition education with the foods and beverages that are in 

school.] 

2 1 

 

PEPA2 Does the district have a written physical education curriculum that is 

aligned with national and/or state standards? 

2 1 

 

PEPA12 
 Are there opportunities for all students to engage in physical 

activity before and after school? If yes, please describe. How 

frequently does this occur? 

2 1 

 

PEPA16 What proportion of students walk or bike to school? How frequently 

do they do that? 

1 0 

 

Update Policies – District is fully implementing a practice but there is no or only weak language in the written policy, or the 

district is partially implementing practices and there is no language in the policy 



SM1 
 Have there been parts of the Healthy Hunger-Free Kids Act 

(HHFKA) regulations for breakfast or lunch that have been 

challenging to implement? If yes, are there features of the district’s 

meal program that are not yet in compliance? 

1 2 

 

SM3 
 How does your school ensure that children who are receiving 

free/reduced meals cannot be identified? How confident are you that it 

is not possible for the students to identify those who qualify for free or 

reduced lunch? 

1 2 

 

SM9 
 What is the frequency and amount of training provided to the 

food and nutrition staff? Does it meet the USDA Professional 

standards? (see below). 

0 2 

 

SM2 Does the district offer breakfast? If yes, is breakfast offered every 

day? Is breakfast offered to all students? 

[Examples include: breakfast is only offered on testing days; only 

offered Monday, Wednesday and Friday; only offered in some 

schools.] 

0 2 

 

SM4 How does the district handle unpaid balances? Follow up questions to 

determine if student is stigmatized: How are the student and parents 

notified? Is the student identified in the cafeteria? Is the student 

refused a meal, given a different meal, or given the regular meal? 

0 2 

 

SM5 How are families provided information about eligibility for 

free/reduced priced meals? (If district provides universal free meals, 

score 2) 

0 2 

 

SM6 Are specific strategies used to increase participation in the school meal 

programs? If yes, please describe. 

[Examples include: Smarter Lunchroom strategies; limiting 

competitive foods; requiring high school students have a scheduled 

lunch period; taste tests and student input; Grab-and-Go or Breakfast 

in the Classroom] 

1 2 

 

SM7 How long are the breakfast (if applicable) and lunch periods? Within 

that time, how much time do students typically have to sit down and 

eat their meals. 

1 2 

 

SM10 
 Are you familiar with the farm to school program? In your 

district, is it a priority to procure locally produced foods for school 

meals and snacks? If yes, what efforts are made to increase local 

procurement? Are strategies used in the cafeterias to promote them? 

1 2 

 

NS2 Do you know where to access the USDA Smart Snacks nutrition 

standards to check and see if an item can be sold in school during the 

school day? Can you tell me how you do this? 

0 2 

 

NS7 (Before asking this question look up the state policy on fundraiser 

exemptions at the bottom of this 

page: https://www.ihrp.uic.edu/content/research-products-national-

wellness-policy-study. If 0 exemptions, item is n/a). Your state [fill in] 

0 2 

 

https://www.ihrp.uic.edu/content/research-products-national-wellness-policy-study
https://www.ihrp.uic.edu/content/research-products-national-wellness-policy-study


has adopted an exemption policy that allows for [fill in] school-

sponsored fundraisers during which foods and beverages sold do not 

have to meet Smart Snacks. Are you familiar with this state law? 

NS10 Are foods or beverages served (not sold) to students after the school 

day on school grounds, including before/after care, clubs, and 

afterschool programming? 

If yes, does the district have nutrition standards (such as Smart Snacks 

or CACFP) that regulate what can be served? How are these 

regulations communicated to the adults running the activities? How 

confident are you that the regulations are followed consistently? 

0 2 

 

NS11 Addresses nutrition standards for all foods and beverages sold (not 

served) to students after the school day, including before/after care on 

school grounds, clubs, and after school programming 

0 2 

 

NS12 Do teachers use food as a reward in the classroom for good student 

behavior (e.g., giving out candy for a right answer; having a pizza 

party when students finish a unit). 

0 2 

 

PEPA8 Is ongoing professional development offered every year for PE 

teachers that is relevant and specific to physical education? 

0 2 

 

PEPA9 A PE exemption is when students are permitted to not take PE because 

of enrollment in other courses such as math, science or vocational 

training. This does not include exemptions due to disability, religious 

or medical reasons. What percentage of students do you estimate do 

not take PE each year due to exemptions? 

1 2 

 

PEPA10 A PE substitution is when students are permitted to not take PE 

because they are engaged in another physical activity such as JORTC 

or other school sports. What percentage of students do you estimate do 

not take PE each year due to substitutions? 

0 2 

 

PEPA14 
 Do teachers provide regular physical activity breaks for students 

in the classroom? If yes, please describe. How frequently do they 

occur? Do all teachers conduct physical activity breaks with their 

students? 

1 2 

 

WPM3 Are teachers encouraged to use physical activity as a reward for 

students? For example, providing extra recess, taking a walk around 

the school, or playing an active game in the classroom. 

0 2 

 

WPM6 Are marketing strategies used to promote healthy food and beverage 

choices in school? If yes, what foods and beverages are promoted, and 

how is it done? (Examples of promotion include advertisements, better 

pricing, and more accessible placement of the healthier items). 

0 2 

 

WPM8 Is there food or beverage marketing on school property (e.g., signs, 

scoreboards, or sports equipment)? If yes, do the marketed items meet 

Smart Snacks criteria? If they do not meet Smart Snacks criteria, will 

this change when there is a renewal of the sponsorship agreement? 

0 2 

 



WPM9 Is there food or beverage marketing on educational materials (e.g., 

curricula, textbooks, or other printed or electronic educational 

materials)? If yes, do the marketed items meet Smart Snacks criteria? 

0 2 

 

WPM10 Is there food or beverage marketing where food is purchased (e.g., 

logos on exteriors of vending machines, food or beverage cups or 

containers, food display racks, coolers, or trash and recycling 

containers)? If yes, do the marketed items meet Smart Snacks criteria? 

0 2 

 

WPM11 Is there food or beverage marketing in school publications and media 

(e.g., advertisements in school publications, school radio stations, in-

school television, computer screen savers, school-sponsored Internet 

sites, and announcements on the public announcement (PA) system)? 

If yes, do the marketed items meet Smart Snacks criteria? 

0 2 

 

WPM12 Is there food or beverage marketing through fundraisers and corporate-

incentive programs? Examples include: fundraising programs 

encourage students and their families to sell, purchase, or consume 

products, and corporate incentive programs provide funds to schools 

in exchange for proof of purchase of company products, such as Box 

Tops for Education. If the school participates in food or beverage 

fundraisers, do they occur on or off campus, and during or outside the 

school day? Do all products for sale meet Smart Snacks criteria? 

0 2 

 

IEC1 Is there an active district level wellness committee? Note: This may 

also be called a health advisory committee or other similar name. If 

yes, how frequently does the committee meet? 

1 2 

 

Opportunities for Growth – District has either not addressed the topic in policy or practice; or has only addressed the topic 

in a very limited way 

IEC2 
 Which groups are represented on the district level wellness 

committee? (check all that apply). Note an individual can represent 

more than one role. 

 Parents 

 Students 

 School Food Authority representative 

 PE Teacher 

 School Health Professional (nurse, social worker, school 

psychologist) 

 School Board Member 

 School Administrator 

 Community member 

1 1 

 

IEC7 
 Has the wellness policy been revised based on the triennial 

assessment? If yes, what process did the committee use to decide what 

to revise? 

0 1 

 

NE2 How would you describe the nutrition education you provide? Are 

didactic methods used to increase student knowledge? Are skills-

0 1 

 



based, behavior focused, and interactive/participatory methods used to 

develop student skills? 

NE3 Do all elementary school students receive sequential and 

comprehensive nutrition education? 

0 1 

 

NE4 Do all middle school students receive sequential and comprehensive 

nutrition education? 

0 1 

 

NE6 Is nutrition education integrated into other subjects beyond health 

education? If yes, what are some examples? 

[Examples include: using nutrition facts labels to learn percentages; 

using a vegetable garden to learn plant biology.] 

1 1 

 

NE8 
 Does nutrition education address agriculture and the food system? 

0 1 

 

PEPA3 How does your physical education program promote a physically 

active lifestyle? 

[Examples include: follows NASPE standards; focuses on self-

assessment through a “Fitnessgram” or “Activitygram”; teaches skills 

needed for lifelong physical fitness.] 

1 1 

 

PEPA4 How many minutes per week of PE does each grade in elementary 

school receive? 

Note: NASPE recommends that schools provide 150 minutes of 

instructional PE for elementary school children per week for the entire 

school year. 

0 0 

 

PEPA5 How many minutes per week of PE does each grade in middle school 

receive? 

Note: NASPE recommends that schools provide 225 minutes of 

instructional physical education for middle school students per week 

for the entire school year. 

0 0 

 

PEPA11 
 Are there opportunities for families and community members to 

engage in physical activity at school? If yes, please describe. How 

frequently does this occur? 

0 1 

 

WPM1 Are school staff encouraged to model healthy eating and physical 

activity behaviors in front of students? If yes, how does the school 

encourage this behavior? [Examples include: Provides staff with 

opportunities to eat healthfully such as subsidized fruits, vegetables, 

and water in the cafeteria or lounge; Advises staff not to consume 

sugary drinks at school; Encourages teachers to be active with 

students.] 

1 1 

 

WPM2 
 Are there strategies used by the school to support employee 

wellness? Please describe. Examples: "Health and wellness classes are 

offered to staff." "School physical activity equipment is available for 

use by staff before or after school to support employee wellness." 

"Free water and healthy snacks are available in the staff break room." 

0 1 

 



IEC8 Is there an active school level wellness committee? (Note: This may 

also be called a school health team, school health advisory committee, 

or similar name) If yes, how frequently does the committee meet? 

0 0 

 

Section 1. Nutrition Education 

NE5 Do all high school students receive sequential and comprehensive 

nutrition education? 

0 NA  

Section 3. Nutrition Standards for Competitive and Other Foods and Beverages 

NS8 Are foods or beverages containing caffeine sold at the high school 

level? 

0 NA  

Section 4. Physical Education and Physical Activity 

PEPA6 How many minutes per week of PE does each grade in high school 

receive? 

Note: NASPE recommends that schools provide 225 minutes of 

instructional physical education for middle school students per week 

for the entire school year. 

0 NA  

 

 Federal Requirement      Farm to School      CSPAP 
NE    Nutrition Education 

SM    Standards for USDA Child Nutrition Programs and School Meals 

NS    Nutrition Standards for Competitive and Other Foods and Beverages 

PEPA    Physical Education and Physical Activity 

WPM    Wellness Promotion and Marketing 

IEC    Implementation, Evaluation & Communication 

 

https://www.federalregister.gov/documents/2016/07/29/2016-17230/local-school-wellness-policy-implementation-under-the-healthy-hunger-free-kids-act-of-2010
http://www.farmtoschool.org/about/what-is-farm-to-school
https://www.cdc.gov/healthyschools/physicalactivity/index.htm
https://www.federalregister.gov/documents/2016/07/29/2016-17230/local-school-wellness-policy-implementation-under-the-healthy-hunger-free-kids-act-of-2010
http://www.farmtoschool.org/about/what-is-farm-to-school
https://www.cdc.gov/healthyschools/physicalactivity/index.htm

























































































